2014 Annual Report
Year ended 31 March 2014

Presented to the

Annual General Meeting of Members
Saturday, 26 July 2014
ABN 59 653 914 921

CONTENTS
Five Reasons to Join Scouts

1

Chairman's Report

2

Chief Commissioner's Report

5

Honorary Treasurer's Report

7

Chief Scout and Branch President

8

Scouts WA Board

9

Scouts WA Membership

14

Financial Statements

15

Adult Recognition Awards

31

Ticket to Life

32

Scout Promise and Law

33

The Scout Method

33

The Mission of Scouting
Scouting contributes to the education of young people, through a value system based on the
Scout Promise and Law, to help build a better world, where people are self-fulfilled as
individuals and play a constructive role in society.
Scouting achieves this by:
 Involving young people through their formative years in a non-formal education
process.
 Using a specific method that makes each individual the principal agent in his or
her development as a self-reliant, supportive and committed person.
 Assisting individuals to establish a value system based upon spiritual, social and
personal principles as expressed in the Scout Promise and Law.

Front cover: Scouts from Bullsbrook Air Scout Group undertook a Patrol Activity handing out
programs for Government House Open Day to assist the His Excellency, Chief Scout, Malcolm
McCusker AC CVO QC and Mrs McCusker.
(No page number on this page)
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FIVE REASONS TO JOIN SCOUTS
According to the January 2012 issue of the Australian Rural Doctor, the key reason children should
join Scouts is because they learn about leadership, planning and preparing themselves and others.

A second reason youth should join Scouts is because Scouts are encouraged to become
independent thinkers with an emphasis on initiative and problem solving.
Joining Scouts also expands horizons through allowing youths to make friends from other countries
as well as participating in student exchange programs, aid programs and international conferences.
Children learn to look after themselves, including how to plan meals, cook and wash their clothes.
Finally, Scouts are not wrapped in cotton wool. They learn to push their limits in the company of
friends, in a controlled and risk-managed environment.

“Scouting develops knowledge and skills in a way that builds confidence,
resilience and a sense of adventure.” Peter Walton, Board Chairman
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CHAIRMAN'S REPORT
The Scout program is an education for life based on learning by doing.
Focused on the five areas of personal growth that shape each person's
character, it is structured around the stages of development of young
people and a value system that prepare them to be capable and successful
contributors to society. It develops knowledge and skills in a way that
builds confidence, resilience and a sense of adventure. Very few other
organisations provide such a complete approach to the development of
young people. The primary role of the Scouts WA Board is to support the
Chief Commissioner to deliver the Scout program across the six to 26 age
spectrum and to build Scouting's presence in the community and its
capacity over the long term. In June 2012, the Board approved a 20-year
Vision and Strategic Plan for 2012-2016 and I am pleased to report that
solid progress in implementing the Plan has been made over the past year.
The Chief Commissioner’s report provides an overview of another successful year for our youth
program. It is pleasing to note that our youth membership numbers have grown by nine per cent
from 5,326 at the end of 2012 to 5,830 at the end of 2013. In addition, adult membership has grown
by 19 per cent from 1,347 at the end of 2012 to 1,604 one year later. Total membership over the
twelve months is up 11 per cent and reached 7,434 at the end of 2013. We expect this growth rate
to continue and, all going well, increase over the coming years as the various initiatives in the
Strategic Plan take effect. It is conceivable that the number of youth participating in Scouting could
double over the next decade. It is a truism that good youth programs attract and retain members. I
congratulate and thank Chief Commissioner, Larry Lucas, his team of Commissioners and all of the
Leaders, Office Bearers and Adult Supporters who deliver stimulating, challenging and enjoyable
experiences for our youth members right across the state. It has been a wonderful team effort.
Since the last Annual General Meeting, the Board has met on seven occasions. Helen Herbage, John
Stacpoole and Daniel Vujcich joined the Board in February 2014. The attendance of members was as
follows:
Ivan Barton
Rebecca Harris
Helen Herbage
Scott Logan
Larry Lucas
Ayden Mackenzie
Joyce McGinn

7 of 7 meetings
6 of 7 meetings
4 of 4 meetings
5 of 7 meetings
5 of 7 meetings
7 of 7 meetings
7 of 7 meetings

Russell Parsons
Wavne Rikkers
Dr Scott Sargant
John Stacpoole
Daniel Vujcich
Peter Walton
James Watson

6 of 7 meetings
5 of 7 meetings
6 of 7 meetings
1 of 4 meetings
4 of 4 meetings
7 of 7 meetings
6 of 7 meetings

Executive Manager, Sherry Donaldson, attended five of seven meetings. I wish to record my
appreciation to Faye Lund, Minute Secretary, who attended seven of seven meetings and provided
invaluable assistance to me and the Board during the year. James Watson steps down at the end of
this meeting and I thank him for his contribution to the Board over the past eighteen months.
In my 2013 report, I outlined the Board’s approach to the development of a substantial new revenue
stream, an objective in the Strategic Plan for the next five years, and spoke of releasing the latent
value of the Murray Street property. I paid tribute to the great foresight and boldness shown by
Scouting's leadership when the property was purchased over three decades ago.
In early 2014, the Board accepted an offer from a property developer to purchase the Murray Street
property for $9.1 million, a figure significantly above three independent valuations. As a condition of
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sale, Scouts WA can continue to use the Murray Street premises for six months after settlement at a
peppercorn rent. The Board is determined to preserve and build on the legacy over the long term
and also generate a significant, on-going revenue stream to enable Scouting to grow in a sustainable
manner. It is anticipated that no more than $3 million will be required to build a new Branch
Headquarters, which will incorporate a new ‘Scout Community Centre’ and, by virtue of its design,
will create a new legacy for the organisation. The net effect will be that instead of having $2 million
allocated to income generating assets (and $9 million locked up in Branch premises), we will
quadruple that amount and have $8 million invested in an income generating portfolio.
Following acceptance of the offer for Murray Street, the Board resolved to make an offer on a
property at 133 Scarborough Beach Road, Mt Hawthorn for $3 million, which is under replacement
value. The offer was accepted and Scouts WA will settle on both properties concurrently during July
2014. Branch operations will relocate to Mt Hawthorn towards the end of 2014. In the longer term,
the Mt Hawthorn property, a three-story office building, will be part of the Scouts WA investment
portfolio. The Board is working to determine the location of the new Branch premises before the
end of 2014. Members will be invited to comment on the possible locations. It might take up to two
years to design and construct the new premises.
The creation of a Scout Foundation, a long-term project, was another strategy identified to generate
a new income stream. At the 2014 Youth Awards ceremony, it was my great pleasure to announce a
donation of $150,000 to the Foundation. I anticipate a similar amount will be credited to the
Foundation very shortly. Over the coming year, we will develop a giving strategy and embark upon a
campaign to build the corpus to a significant level over the next decade. An initial target of $1
million is realistic.
The financial impact of growth in membership is immediate. Importantly, growth strengthens the
organisation’s sustainability and capacity to deliver high quality programs. Adults are crucial to the
delivery of the Scout program. At the start of 2014, the Branch introduced an innovative approach
to adult membership fees that removes the ‘penalty’ of additional fees as Groups grow. In addition,
adults no longer pay fees for training courses that are essential for the delivery of the Scout program.
The new fee structure is being phased in over four years to support Groups as they develop further
existing Sections and start new ones. Our goal is that every Group have not less than 70 youth
members across three Sections. Already, many Groups far exceed that benchmark.
On a related matter and again part of the Strategic Plan’s implementation, the Branch adopted a
new management information system during the year. MyScout has been developed by Scouts SA
over a number of years and, with the generous support of Lotterywest, we have been able to
allocate $100,000 to the acquisition and enhancement of the software to meet our needs. As with
such systems, it is to be expected that the first year will be challenging at times as we develop a full
understanding of its capabilities. The functionality of MyScout positions us favourably for the future.
On a very positive note, with the adoption of MyScout, we took the opportunity to introduce direct
anniversary billing of youth member Branch fees. Once again, while not without some teething
problems, the cash flow benefit to the organisation has been stunning, with receipts being around
four times ahead of the corresponding time in previous years. We have no doubt that, with
experience and familiarity, 2015 will be a lot easier for everyone and benefits will continue to accrue.
The past year has been a busy year for Scout properties. The magnificent Cottesloe Scout and
Community Hall funded by a generous grant from Lotterywest neared completion. Special mention
is made of the work undertaken by our Honorary Architect, Vice President Chris Williams, in
supervising the works, for which we are indebted and thank him. Significant improvements were
made to the Bluff Point Scout Community Hall with the generous support of BlueScope Steel and the
tireless commitment of Field Commissioner Ian Darwen who managed the project, for which we are

Scouts WA 2014 Annual Report to Members
Scouts WA 2014 Annual Report to Members

Page #

3

most grateful. Improvements were also made to the Vasse Campsite, for which we thank District
Commissioner and Board member Joyce McGinn for her perseverance and hard work.
The Branch's 2012-13 operating budget produced a healthy surplus and the overall, net equity
position strengthened significantly. The Honorary Treasurer's report provides further details. I wish
to place on record my sincere appreciation and thanks for the work done by Scott Logan, our
Honorary Treasurer. Scott's professionalism, expertise and dedication to the task have been of great
service to the Board and the organisation.
During the year, the Branch received significant support from the state government through the
Department for Local Government and Communities in the form of a 'youth development and
leadership' grant of $395,000 and some $136,500 in ‘small grants' to Groups from Lotterywest. At a
local level, in excess of 1,300 grants totalling more than $260,000 were paid to families under the
KidSport program administered by the Department for Sport and Recreation to cover membership
fees. We again received valued support from the Royal Agricultural Society with the use of a prime
site free of charge during the Royal Show, pro bono legal services from Corrs Chambers Westgarth
and much needed building materials from BlueScope Steel. On behalf of the Branch, I extend thanks
to our sponsors. We greatly appreciate their on-going support.
Last year, I referred to the Australian government’s Royal Commission into child abuse. Scouting has
zero tolerance to any form of abuse. Earlier this year, the Scouts WA Board adopted a
comprehensive child protection policy and supporting procedures.
The documents have been
drawn to the attention of all adult members, are part of the training of Leaders and parents are
advised of them as their children join Scouting.
In June 2014, Chief Scout Malcolm McCusker AC CVO QC concluded his term as the thirty-first
Governor of Western Australia. His interest in and support of Scouting has been appreciated greatly.
In concluding, I acknowledge and thank the Branch Support Team for their support and dedication to
Scouting. Theirs is not an easy role because, in certain respects, they can never please everyone no
matter how hard they work. I also wish to acknowledge the important contributions made by the
members of the Board. Largely invisible to the wider membership, their contribution of time, effort
and expertise is vital to the success of the Branch and I thank them. I would also like to thank our
Vice presidents, Chris Williams and Robert Mitchell for their counsel and valuable contribution
during the year. Many such volunteers make Scouting possible, from those who manage the Scout
Shop and the Heritage Centre at Murray Street through to the Leaders, Office Bearers and Adult
Helpers who deliver the Scouting program week in and week out across this vast state. Far too many
to name, but I extend my thanks to every one of you.

PLEASE INSERT SIGNATURE

Peter Walton CF
Board Chairman
14 July 2014
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CHIEF COMMISSIONER'S REPORT
Scouts WA continues to grow and flourish, but there is still much work to be
done. At the heart of every Scouting growth story sits a high-quality youth
program delivered by interested, motivated, supported and enthusiastic
adults. An exciting, well-planned program that is vibrant, attractive,
relevant, adventurous, varied and fun is the key to continued growth. Young
people can be encouraged to join Scouts if we offer what they want and if
they hear about what is on offer, whether by word of mouth or as a
consequence of effective promotion. The best success comes through word
of mouth. If we do not offer decent programs, our young people will not
bring their friends and worst case will vote with their feet and walk out the
door.
The Youth Program continues to provide a wide range of exciting activities to keep young people
involved in the sort of activities that attracted them to join Scouting in the first place. Programs need
to be relevant, exciting, outdoor-based and set at the leading edge. Normally, the programs for each
Section would be reviewed every six years on a rotational basis. However, during 2015, the National
Youth Program Review will roll out an all Sections review that will see teams from around Australia
completely strip back and review each element of our Sections’ programs and age ranges. This will
ensure that Scouts WA’s programs are still relevant and take advantage of the research and new
programing by our kindred associations in the United Kingdom, Ireland and Canada who have
undergone major reviews during the past couple of years.
The 19th Australian Rover Moot ‘WAM’ was the culmination of two years’ preparation and
promotional work completed by a dedicated team of Western Australian Rovers led by WAM
Chairman, Rob Curtis. At the end of December 2013, 464 Rovers and 125 staff from all over
Australia and 10 overseas countries gathered at Woodman Point Recreation Camp for twelve days of
on-site fun and off-site activities. The event was an outstanding success and delivered a surplus of
approximately $100,000 which will be invested as part of the new Scouts WA Foundation to provide
on-going funding for the development of the Rover Scouts Section. Under the current Branch
rotational system, the next opportunity for Scouts WA to run a National Moot will be in 21 years. My
sincere congratulations to all who supported the management team and participated in this
excellent event.
I believe that the restructuring that has occurred and is underway will set the Branch on a positive
course for growth. Regional Chief Commissioners are in place for both Perth North and Perth South
Regions and most of the new District Commissioners are in the process of bedding down. Regional
Commissioners for Program are also being appointed. The key positions yet to be filled are the
Assistant Regional Chief Commissioners for Youth Program. I congratulate Ayden Mackenzie, the
new Deputy Chief Commissioner Youth Program, as he refreshes his management team and adds
new appointments.
As outlined in the Chairman's report, the Board introduced two key initiatives this year, direct billing
and a new Group fee structure, which are already having a positive impact on the way Scout Groups
operate by eliminating individual Leader membership fees and training fees, as well as mountains of
paperwork. Previously many Groups have struggled with the financial burden of training new
Leaders and encouraging existing Leaders to complete their Wood Badge training which I liken to a
'double edged sword' in holding Leaders back to equip themselves to carry out their roles. Fly–in-flyout workers may now be recruited as ‘job share’ Leaders, without the requirement by Groups to pay
double membership fees. There are no additional Leader or training fees during the year as new
Leaders are registered. To encourage outdoor pursuits, fees have been eliminated for Adventurous
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PLEASE INSERT SIGNATURE
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Larry Lucas
Chief Commissioner
Larry Lucas
Chief
14 JulyCommissioner
2014
14 July 2014

6

Scouts WA 2014 Annual Report to Members
Scouts WA 2014 Annual Report to Members
Scouts WA 2014 Annual Report to Members

Page #
Page #

HONORARY TREASURER’S REPORT
The Association reported a surplus (excluding revaluation of freehold
property) of $1,970,357 for the year to 31 March 2014 compared to a
previous year’s surplus of $593,844. The profit is made up of a surplus
from operating activities (excluding investments) of $1,839,235 and an
unrealised gain in the value of investment assets of $131,122. This
compares to the prior year’s $433,598 profit before investments and an
unrealised increase in the value of investment assets of $160,246.
The overall reported result, the Total Comprehensive Income for the year
(profit/loss after revaluation of land and buildings) was a profit of
$4,228,323 as a result of the $2,257,966 profit on revaluation of land and
buildings. Stronger returns on the funds held in investments were achieved
with the total value of the Association’s managed investments increasing overall by 10.47 per cent
from $2,011,422 to $2,222,117. Freehold properties (West Perth, Subiaco and Victoria Park) were
revalued upwards by a total of $2,257,966 to $11,587,183 based on the latest valuations. Over the
twelve months, the total equity of the Association increased overall from $12,430,723 to
$16,659,046 as at March 2014.
Whilst the reported Total Comprehensive Income of $4,228,323 is a positive result, it is important to
note that the result includes significant surpluses from special events and other non-operating type
activities. The following summary has been provided to further clarify the Association’s underlying
operating result by adjusting for the financial impact of activities that are generally not available to
the Association for operational purposes.
2013-2014
($)
Total comprehensive income
Less investments and interest
Add interest received from investments for operating budget
Add interest earned on Branch cash
Less profit on revaluation land and buildings
Less grant from Lotterywest for the Cottesloe project
Less special events’ surplus
Underlying operating result

4,228,000
(260,000)
50,000
21,000
(2,258,000)
(1,600,000)
(144,000)
37,000

PLEASE INSERT SIGNATURE

Scott Logan MBA FCPA
Honorary Treasurer
14 July 2014
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CHIEF SCOUT
Malcolm McCusker AC CVO QC
In September 2011, Malcolm McCusker AC CVO QC, the thirty-first Governor
of Western Australia, was invested as Western Australia's Chief Scout, thus
continuing a long tradition of his predecessors. Born in Perth, he attended
Perth Modern School and graduated from the University of Western Australia
with a Bachelor of Laws degree. He was appointed a Queen's Council in 1982.
In 2005, Mr McCusker was made an Officer of the Order of Australia and was
named Western Australia Citizen of the Year (Professions). In 2010, he was
named Western Australia Citizen of the Year (Community Service),
Philanthropist of the Year and Western Australia's Australian of the Year. Mr
McCusker has been involved in the Surf Life Saving movement since 1955 and is a long-standing
member of North Cottesloe Surf Lifesaving Club. In 1995, he received a Surf Lifesaving Bravery
Award for the rescue of two people attacked by a shark. He is Chairman of the McCusker Charitable
Foundation, which distributes substantial funds each year to worthy charitable bodies, principally
(but not exclusively) supporting medical research.
The University of Western Australia, Edith Cowan University and Murdoch University have awarded
Mr McCusker Honorary Doctorate degrees. Her Majesty The Queen appointed the Governor as a
Commander of the Royal Victorian Order in October 2011. He was made a Companion of the Order
of Australia for "service as a lawyer, an advocate for sustainable development and education, and
philanthropy in medical research, youth and arts organisations" in the 2012 Australia Day Honours.
His term as Governor concluded in June 2014.

BRANCH PRESIDENT
Dr Ken Michael AC
Dr Kenneth Comninos Michael AC was the thirtieth Governor of Western
Australia and served as Chief Scout during his Vice Regal term from 2006 to
2011. A distinguished engineer, Dr Michael is widely known for his tireless
contribution to many aspects of government, business and community work
in Western Australia spanning more than 40 years. Dr Michael studied at
Imperial College London. He served as Chancellor of the University of
Western Australia and as chairman of the East Perth Redevelopment
Authority. He is a past member of the Economic Regulation Authority and a
former Commissioner of Main Roads WA.
Dr Michael was born in Perth in 1938, the son of migrants from Castellorizo. His father Agapitos
arrived in Australia in the 1890s as a young boy and was naturalised in 1905, soon after Federation.
In 2006, Dr Michael was named the patron of the Fremantle Football Club. He has been a member of
the club since 1994, as an inaugural Quay Club member.
Dr Michael was named Western Australian Citizen of the Year in 2001 and received the Centenary
Medal for service to the public, engineering and the Greek Community. Having been made a
Member of the Order of Australia in 1996, he was elevated to a Companion of the Order of Australia
in the 2006 Australia Day Honours.
In 2013, Dr Michael accepted the position of Scouts WA President.
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SCOUTS WA BOARD
The Board’s role is to:







Set the strategic direction for the Branch and oversee the formation and deployment
of resources to achieve that strategic direction.
Deal with the appointments to key offices (Chief Scout, Chief Commissioner,
President, Vice Presidents, Honorary Treasurer, Auditor, significant consultants and
Additional Supporters).
Ensure the overall well-being of the Branch.
Ensure that the Branch complies with the Scouts Australia Policy and Rules.
Oversee the management of the affairs of the Branch.

The Board is comprised of 11 elected members, one ex-officio member (the Chief Commissioner) and
up to a further two members appointed by the Board. During much of 2013-14, the Board operated
with 14 members. Brief profiles of those who served on the Board during the year are provided
hereunder.
Ivan Barton was a youth member from Cub Scouts to Rovers and is a
Queen's Scout awardee.
He served as Chairman of the Western
Australian Rover Council and as National Rover Council Chairman. Ivan is
a member of Wembley Downs NGOJI Fellowship. Ivan joined the Scouts
WA Board in 2010 and is its Deputy Chairman and Chairman of the
Property and Assets Committee. Ivan has experience in retail, office
products and industrial supply products, having worked for
Woolworths/Big W and Lyreco (formerly National 1 and before that,
Skyjack Computer and Office Supplies). Presently, he is the Operations
Manager for Atom Supply. Ivan has contributed as a stable and key
player, as both a driver and implementer, to the expansion and
transformation of business operations over 23 years, from state to national and global group
structures. In addition to family activities, Ivan enjoys sports, caravanning and Scouting.
Rebecca Harris became involved with Scouting when her children joined
Busselton Scouts in 2007. She joined the Group Support Committee that
year and, feeling that the Group needed a Joey Mob, undertook her
training to become a Joey Scout Leader. She restarted the Busselton Joey
Mob at the beginning of 2009. In 2011, Rebecca started helping in the
Scout section and, with newly trained leaders in the Joey Mob, became
an Assistant Scout Leader, this was quickly followed by a change to
Assistant Group Leader and then Group Leader at the start of 2012.
Rebecca has a Bachelor of Science degree from Murdoch University and
with Paul, her husband, runs a family business in Busselton. She has
extensive experience in office management, administration procedures,
liaising with government departments and auditing procedures for quality control systems. Rebecca
was awarded a Certificate of Merit in 2011 in recognition of her good service and she continues to
provide strategic leadership in the development of the Busselton Group. She joined the Scouts WA
Board in July 2013.
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Helen Barbara Herbage was a Brownie and Girl Guide in Sheffield, United
Kingdom. She also volunteered for the local Scout Troop for two years in
her later teens. Helen joined the Scouts WA Board in January 2014 and is
a member of the Audit and Governance Committee. Helen is a qualified
accountant with over 27 years’ experience in finance and administration
through 20 years with KPMG and seven years’ commercial experience as
Head of Finance and Administration functions. She has many years’
experience being part of Senior Management Teams and leading
organisations to grow and follow best practise policies and procedures
across the whole of business. In addition she has drafted and
implemented numerous risk management programs for a range of clients
of KPMG including fraud risk management plans. Helen has provided advice and audit services to a
number of not-for-profit including the Telethon Institute for Child Health Research and The Telethon
Trust. She also acted as Treasurer on the board of The Oz. Helen has a Bachelor of Science in
Psychology (Honours) from Leeds University and is a qualified accountant with the Association of
Chartered and Certified Accountants.
Scott Logan grew up in the Perth and was a member of Melville Cub Scouts

and Scouts. He joined the Scouts WA Board in 2011 as Honorary Treasurer
and has held that position since then; he chairs the Finance and Investment
Committee. Scott has held a number of senior positions across several
industries, including Finance Manager, Fiji with Coca Cola Amatil and since
2002, he has been the Director, Financial Services at The University of
Western Australia. Scott's experience includes working in various University
board and committee roles, including Currie Hall Council, UWA Publishing
Board and the University Club Finance Committee. Having completed a
Bachelor of Business at Curtin University in 1986, Scott continued studying
and completed the Certified Practising Accountant program. Ultimately, he
was awarded a Master of Business Administration degree in 2003 by Deakin University. Scott is a
Fellow Certified Practising Accountant. Outside of work, Scott has been an active member of his local
community and enjoys various sports, being a member of a number of clubs involved with sailing,
boating and, up until recently, playing hockey. While Scott and his family were living in Fiji, he was
involved in coordinating junior sailing in Suva.

Larry Lucas became Chief Commissioner in July 2010. He was a youth
member in Canada, having participated in Cubs through to Rovers. Within
Scouts WA over the past 25 years, Larry has served as a Cub Scout Leader,
a District Leader, the Branch Commissioner, Scouts and as Deputy Chief
Commissioner. More recently, he served on the Scouts WA Board, having
been elected in 2004 and was its Chairman from 2007 to 2010. In 2012,
Larry was awarded the Silver Kangaroo in recognition of his eminent
achievement and meritorious service. Larry has extensive business
experience and has operated his own landscaping company in Perth since
1978. He is a founding member and Life Member of the Landscape
Industries Association of Western Australia and has held various positions,
including President. Larry has also served as President of the Landscape Industries Association of
Australia. Born in Canada, Larry has lived for different periods in Toronto, London, Melbourne and
Canberra.
When 21, he travelled to the United Kingdom where he lived for six years, later
immigrating to Australia.
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Ayden Mackenzie has been the 'young adult under 30' member of the
Scouts WA Board since January 2011. He joined Scouts in 1994 as a Venturer
Scout and is a Queen’s Scout awardee. Ayden played a leading role in the
management of Rovers having served as Chairman of the Western Australian
Rover Council in 2009 and 2010 and as a member of the National Rover
Council for four years. In recognition of an outstanding contribution to
Rovering, Ayden received the National Rover Service Award in 2010. He was
awarded the Silver Wattle in 2013 in recognition of his outstanding service
to Scouting and the Black Swan for eminent achievement and meritorious
service that has advanced Scouting in an extraordinary way. In early 2014,
Ayden was appointed Deputy Chief Commissioner, Youth Program. For the
past eight years, he has worked as a Youth and Community Development Officer for various local
governments. Through the Town of Bassendean, Ayden is a member of the Youth Affairs Council of
Western Australia. In 2012, he completed the Diploma of Youth Work and he has an Advanced
Diploma of Lighting for Performance from the Western Australian Academy of Performing Arts.

Joyce McGinn membership of Scouting began in England when her son
joined as a seven year old and has continued in Australia through her
grandchildren. Within Scouts WA, she was actively involved as a Cub Leader
at 2nd Bunbury Scout Group from 2001 before being asked to undertake the
role of District Commissioner for Forrest in 2006, which had the Vasse
District added to the role in 2008. Joyce's passion for Scouting, together
with her accounting, communication and organizational skills, ensures that
major District events, Groups and individuals reach their full potential. She
has been instrumental in Groups benefiting from Lotterywest grants,
community involvement and sees all projects successfully through from
inception to fruition. Joyce prides herself on being personally involved in all District events at various
levels through all Sections. She was awarded the Silver Arrowhead in 2009 for excellent service to the
Association. Joyce continues to exude enthusiasm for Scouting and remains pro-active in her personal
development to the benefit of others in her Districts. She joined the Scouts WA Board in July 2013.

Russell Parsons commenced his love of Scouting at age seven in New
Zealand. After moving to Perth and starting a family, his unwavering passion
for the Movement prompted him to return with his children and undertake
leadership duties at the Ballajura Scout Group. He served in a number of
leadership roles with the Group over the years, including Cub Scout Leader,
Scout Leader and Scouter-in-Charge. In 2005, he joined the Scouts WA
Training Team and has helped train and oversee the development of new
Leaders. He continued overseeing the Ballajura Scout Group until stepping
into the role of Assistant Branch Commissioner, Cub Scouts in August 2009.
In February 2012, Russell was appointed Branch Commissioner, Cub Scouts.
In 2012, he was elected to the Board. In his Scouting roles, Russell promotes
and demonstrates the Scouting ethos and helps in the organisation and running of activities and major
events. Russell was awarded the Silver Wattle in 2013 in recognition of his outstanding service to
Scouting.
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Wavne Rikkers has been actively involved with the Scouting community for
12 years, through her son (a Queens Scout) and her husband (former
Branch Commissioner, International). During that time, she has met with
Scouts in countries around the world, including attending the recent Asia
Pacific Region Jamboree in Sri Lanka. From 1981 until her retirement in
2010, Wavne worked for the Australian Bureau of Statistics in a variety of
roles. As a senior executive for 15 years, she gained extensive experience in
Strategic Planning, problem solving, large scale project management,
advising government on sourcing and using statistics for evidence based
decision making, client liaison, negotiation skills, staff management and
financial budgeting. She also had an active role in graduate recruitment and
training, and in running a mentoring program for the development of younger staff. Wavne
currently works as a Senior Analyst and Development Manager at the Telethon Institute for Child
Health Research. Wavne is keen to see Scouting remain strong, viable and relevant to modern youth.
She joined the Scouts WA Board in July 2012 and chairs the Expanding Capacities Taskforce.

Dr Scott Sargant has been a member of Scouting since joining as a Cub
Scout at 1st Riverton in 1986. Scott progressed through all Sections to
Rovers and achieved both the Queen’s Scout and Baden Powell Scout
Awards. Scott has had numerous adult leader roles including Cub Scout
Leader, Venturer Scout Leader, Rover Crew Leader, WA Rover Council
Chairman, Training Team member, National Adviser for Youth Forums and
National Youth Council and Chairman of the 2009 14th Australian Venture
held in WA. Scott holds a Rover section Wood Badge and in 2010 was
awarded the Silver Wattle. Scott joined the Board in 2012 and currently
chairs the Audit and Governance Committee. Scott holds degrees in
Medicine/Surgery and Pharmacy. He has previously worked as a
community pharmacist, university lecturer/clinical academic and currently works as an Intensive
Care doctor at Fremantle Hospital. Scott’s other roles include being a committee member and
former Vice President of the Fremantle Resident Medical Officers’ Society, a member of the
Australian Medical Association (WA) Doctors in Training Committee, a founding member of the
Stanley Medical Officers’ Society at the new Fiona Stanley Hospital and a member of the School of
Medicine’s External Advisory Board at the University of Notre Dame Australia (Fremantle Campus).

John Stacpoole identifies with the aim, principles and values of Scouting.
He has a thorough understanding of the business and game of Scouting
and, as a youth member in rural New South Wales as a Scout and now as a
parent, appreciates the need for children to develop risk management
through adventure. John is a dual-qualified business executive (science and
engineering) with over seventeen years of international work experience.
He holds a Master of Mining Engineering degree (High Distinction), a
Bachelor of Science degree with Magna Cum Laude Honours, a Graduate
Diploma of Mining Engineering (High Distinction) and a Certificate of
Directors Essentials. John is a Chartered Professional, a Justice of the Peace
and a Member of the Australian Institute of Company Directors and the
Australian Institute of Mining and Metallurgy. Earlier this year, John completed the Certificate of
Corporate Governance from the Chartered Secretaries Institute of Australia. He has held as a non–
executive director Board positions on numerous public listed and private companies. John’s
volunteer work was recognised in 2001 with the awarding of the Queensland Premier’s Award for
Community Service. He joined the Scouts WA Board in January 2014 as Board Secretary.
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Daniel Vujcich is a recently returned Western Australian Rhodes Scholar,
currently working as a Senior Policy Officer in the Western Australian
Department of Health. He holds a Master’s degree in Development
Studies from the University of Oxford and is completing a doctorate in
Population Health, focussing on Indigenous health. During his time at
Oxford, Daniel worked as a researcher for both the Young Lives project
(studying the experiences of children living in poverty) and the British
Heart Foundation Health Promotion Research Group (focussing on youth
alcohol consumption). Prior to pursuing post graduate studies, Daniel
completed first-class honours degrees in Law and Arts from the
University of Western Australia and served as Associate to the
Honourable Justices Wheeler and McLure of the Supreme Court of Appeal. Daniel has contributed
to a number of youth programs that are consistent with the values and mission of Scouts WA,
including travelling to Papua New Guinea to establish a library and engage in community
development activities; serving as a leader for the Edmund Rice Camp for Kids; teaching
international, secondary school students for the Oxbridge Academic Program; and organising Camp
La Salle for year eight students experiencing personal and family hardships. Daniel joined the Scouts
WA Board in January 2014.

Peter Walton was Chief Commissioner from 2009 to 2010. He was elected

to the Board in 2010 and appointed Board Chairman. A Queen's Scout
awardee, Peter began with Wolf Cubs in 1957 and continued to Rovers.
He has been a Cub Scout Leader and a Scout Leader. In 2013, Peter was
awarded the Silver Wattle for outstanding service to Scouting. Spanning 30
years, Peter served on two separate occasions as Chairman of AFS
Australia, the world's largest and longest running community-based,
international student exchange program, and twice as a Trustee of the
American-based, international AFS organisation. He is a life member of
AFS. Peter is Deputy President of the Heirisson Island Sculpture Park
Board. He has an extensive career in government at local, state and
federal levels. Peter was Curtin University's Executive General Manager for ten years and in 2003
was made a Curtin Fellow in recognition of his contribution to the University. Peter has Bachelor of
Architecture (Honours) and Master of Administration degrees; he has completed the Advanced
Management Program at INSEAD, France; and is a Fellow of the Royal Australian Institute of
Architects, the Australian Institute of Company Directors and the Australian Institute of
Management. Peter chairs the Policy and Procedures Committee.

James Watson has been involved in Scouting in WA since 1972, initially as a
youth member and later, Cub Scout Leader. He became involved in
Scouting again when his son and daughter joined Darlington Scout Group
where he has held the position of Group Leader since 2009. In February
2013, James joined the Scouts WA Board and is passionate about
simplification of delivery of services to members. James has more than 20
years of experience in information technology leadership and, for the latter
half of his career, has held senior roles with international and global
organisations. James has led numerous organisational and technological
transformations and is a founding Director of the Project Management
Institute in Western Australia. Born in Nairobi, Kenya, James migrated to Western Australia with his
family in 1966. Although having travelled extensively and lived in London, Sydney, and Kuala
Lumpur, he has spent most of his life in Perth, as he loves the unique lifestyle Perth offers.
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SCOUTS WA MEMBERSHIP
Scouts WA's heyday occurred in the late 1970s, when
the total membership peaked at 10,000 with over 8,700
youth members. Scouting in Australia and indeed much
of the Western world experienced a steady decline in
members during the subsequent 25 years. The 2007
World centenary and the 2008 Australian centenary
celebrations marked a turning point. Since its lowest
point in 2006, the total membership has increased by 73
per cent to over 7,400 by the end of 2013. Today,
interest in youth membership exceeds our capacity to
deliver in many locations.
Young people have a multitude of alternative out-ofschool offerings to choose from, but no program has
Scouting's complete framework to develop young
people. Fundamentally, the Scouting program is as
relevant today as it was 100 years ago when conceived
by Baden-Powell. The responsible risk-taking aspect of
Scouting provides a welcome counter to the 'gadgetcaptive' and 'cotton-wool' kids of today. Scouting has
repositioned itself over time in response to societal
changes, with the admission of girls in the latter part of
last century being an excellent example. There is good
reason to be optimistic about Scouting's future.

Youth and Adult Members
As at December 2011, 2012
and 2013
2500
2000
1500
1000
500
0

2011

2012

2013

It is conceivable that the number of youth participating
in Scouting could double over the next decade.
Youth Membership

28%
72%

Male
Female

Adult Membership

At the end of 2013, Scouts WA had 7,434 registered
members, 78 per cent of whom (5,830) were youth
members. The graph above shows the distribution of
youth members across the five Sections. In the 12
months to the end of December 2013, youth
membership increased by nine per cent and adult
membership grew by 19 per cent to 1,604. Total
membership over the twelve months is up 11 per
cent. We expect growth to strengthen over the
coming years as the Strategic Plan takes effect. Scouts
WA is guided by the following overarching goals:
Deliver high quality and challenging programs that
retain and increase membership.

48%

52%

Male
Female
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Support and develop strong Scout Groups to deliver
Scouting across the state.
Deploy and optimise the use of resources in a
sustainable manner.
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The Scout Association of Australia Western Australian Branch (Incorporated)
Statement of Comprehensive Income
For the Year Ended 31 March 2014

Note
Income

2013

$

$

2

5,787,310
(169,150)

4,985,840
(152,860)

3

(60,210)

(41,005)

(1,100,835)

(1,049,922)

(916,230)

(1,104,490)

Cost of sales
Depreciation and amortisation expense

2014

Employee benefits expense
Accommodation costs and event expenses
Advertising
Awards/Badges
Catering
Communica ons
Computer expense

(14,685)

(76,267)

(5,314)

(132,888)

(254,096)

(117,867)

(21,371)

(43,120)

(135,075)

(89,309)

(27,363)

(260,785)

General and operational expenses

(5,873)

(231,299)

Hire of equipment

(3,210)

(104,699)

(247,948)

(198,812)

Light and power

(51,127)

(50,260)

Motor vehicle expenses

(20,175)

(20,674)

National contributions

(73,272)

(68,942)

Printing and stationery

(32,349)

(46,313)

Equipment and materials

Insurance

Rate and taxes
Repairs and maintenance
Transport costs

(24,404)

(35,475)

(109,131)

(207,140)

(141,310)

Realised loss on investments

3

Other expenses

(17,914)
(385,911)

(44,803)
(315,066)

Surplus for the year

1,970,357

593,844

Other comprehensive income:
Net surplus/(deficit) on revaluation of land and buildings

2,257,966

(35,000)

Other comprehensive income for the year

2,257,966

(35,000)

Total comprehensive income for the year

4,228,323

558,844

Surplus attributable to members of the entity

1,970,357

593,844

Total comprehensive income attributable to members of the entity

4,228,323

558,844

The accompanying notes form part of these financial statements.
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The Scout Association of Australia Western Australian Branch (Incorporated)
Statement of Financial Position
For The Year Ended 31 March 2014

Note

2014

2013

$

$

ASSETS
CURRENT ASSETS
Cash and cash equivalents

4

1,677,893

1,390,681

Trade and other receivables

5

174,806

380,478

Inventories

6

23,147

37,117

Other financial assets

7

2,072,678

1,600,612

3,948,524

3,408,888

13,589,283

9,596,953

TOTAL NON-CURRENT ASSETS

13,589,283

9,596,953

TOTAL ASSETS

17,537,807

13,005,841

TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Property, plant and equipment

8

LIABILITIES
CURRENT LIABILITIES
Trade and other payables

9

720,897

339,163

Employee benefits

10

86,027

73,311

Other liabilities

13

60,547

144,743

867,471

557,217

11,290

17,901

11,290

17,901

878,761

575,118

16,659,046

12,430,723

13,181,572

10,924,785

3,477,474

1,505,938

16,659,046

12,430,723

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Employee benefits

10

TOTAL NON-CURRENT LIABILITIES
TOTAL LIABILITIES
NET ASSETS

EQUITY
Reserves

11

Accumulated Surplus
TOTAL EQUITY

The accompanying notes form part of these financial statements.
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11

593,844
1,179

Total comprehensive income for the year attributable to members
Transfers to or from reserves

2,179,278

(1,179)

8,720,307

(35,000)
-

(35,000)

-

8,755,307

$

Asset
Revaluation
Reserve

10,978,273

2,257,966
-

2,257,966

-

8,720,307

$

Asset
Revaluation
Reserve

The accompanying notes form part of these financial statements.

1,505,938

-

-

Other comprehensive income for the year

-

-

593,844

2,180,457

$

Comprehensive income
Surplus for the year

$
910,915

Balance at 31 March 2013

(1,179)
2,178,099

-

Accumulated
Surplus
Capital Reserve

3,477,474

1,970,357
1,179

-

-

2,179,278

$

Balance at 1 April 2012

2013

Balance at 31 March 2014

Total comprehensive income for the year attributable to members
Transfers to or from reserves

-

1,970,357

Comprehensive income
Surplus for the year

Other comprehensive income for the year

1,505,938

$

Accumulated
Surplus
Capital Reserve

Balance at 1 April 2013

2014

Statement of Changes in Equity
For the Year Ended 31 March 2014

The Scout Association of Australia Western Australian Branch (Incorporated)

20,000

-

-

-

20,000

20,000

$

Training Fee
Reserve

-

-

-

20,000

$

Training Fee
Reserve

5,200

5,200

-

-

-

$

5,200

5,200

Maintenance
Reserve

-

-

-

$

Maintenance
Reserve

12,430,723

558,844
-

(35,000)

593,844

11,871,879

$

Total

16,659,046

4,228,323
-

2,257,966

1,970,357

12,430,723

$

Total

The Scout Association of Australia Western Australian Branch (Incorporated)
Notes to the Financial Statements
For the Year Ended 31 March 2014

1

Summary of Significant Accounting Policies
(a)

Basis of preparation
The Board have prepared the financial statements on the basis that the Branch is a non-reporting entity because there are
no users dependent on general purpose financial statements. These financial statements are therefore special purpose
financial statements that have been prepared in order to satisfy the financial reporting requirements of the Associations
Incorporation Act 1987 of Western Australia. The entity is a not-for-profit entity for financial reporting purposes under
Australian Accounting Standards.
The financial statements have been prepared in accordance with the significant accounting policies disclosed below, which
the Board have determined are appropriate to meet the needs of members. Such accounting policies are consistent with
the previous period unless otherwise stated.
The financial statements have been prepared on an accruals basis and are based on historical costs unless otherwise
stated in notes. The amounts presented in the financial statements have been rounded to the nearest dollar.
The financial statements were authorised for issue on 26 June 2014 by the Board.

(b)

Comparative figures
When required by Accounting Standards, comparative figures have been adjusted to conform to changes in presentation
for the current financial year.

(c)

Inventories
Inventories are measured at the lower of cost and net realisable value.

(d)

Property, plant and equipment
Each class of plant and equipment is carried at cost. Freehold Land and buildings are carried at cost or at independent or
the Board's valuation. All assets, excluding freehold land and buildings, are depreciated over their useful lives to the
association. The depreciable amount of property, plant and equipment (excluding freehold land and buildings) is
depreciated on a straight-line basis. Depreciation commences from the time the asset is available for its intended use.
Leasehold improvements are depreciated over the shorter of either the unexpired period of the lease or the estimated
useful lives of the improvements.
Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation reserve in
equity. Decreases that offset previous increases of the same asset are charged against fair value reserves directly in
equity; all other decreases are charged to the income statement.
The carrying amount of plant and equipment is reviewed annually by the Board to ensure it is not in excess of the
recoverable amount. The recoverable amount is assessed on the basis of the expected net cash flows that will be received
from the asset’s employment and subsequent disposal. The expected net cash flows have not been discounted in
determining recoverable amounts

(e)

Cash and cash equivalents
Cash and cash equivalents includes cash on hand, deposits held at call with banks, and other short-term highly liquid
investments with original maturities of three months or less.

4
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The Scout Association of Australia Western Australian Branch (Incorporated)
Notes to the Financial Statements
For the Year Ended 31 March 2014

1

Summary of Significant Accounting Policies continued
(f)

Trade and other receivables
Receivables expected to be collected within 12 months of the end of the reporting period are classified as current assets.
All other receivables are classified as non-current assets.

(g)

Employee benefits
Provision is made for the company’s liability for employee benefits arising from services rendered by employees to the end
of the reporting period. Employee provisions that are expected to be settled within one year have been measured at the
amounts expected to be paid when the liability is settled. Employee provisions payable later than one year have been
measured at the present value of the estimated future cash outflows to be made for those benefits. In determining the
liability, consideration is given to employee wage increases and the probability that the employee may not satisfy vesting
requirements. Those cash outflows are discounted using market yields on national government bonds with terms to
maturity that match the expected timing of cash flows attributable to employee provisions.
Contributions are made by the entity to an employee superannuation fund and are charged as expenses when incurred.

(h)

Provisions
Provisions are recognised when the association has a legal or constructive obligation, as a result of past events, for which
it is probable that an outflow of economic benefits will result and that outflow can be reliably measured. Provisions are
measured at the best estimate of the amounts required to settle the obligation at the end of the reporting period.

(i)

Deferred income
Membership fee revenue represents annual membership fees paid by the scout members. The association recognises
membership fee ratably over the term of the membership and any unearned portion is included deferred income.

(j)

Trade and other payables
Trade and other payables represent the liability outstanding at the end of the reporting period for goods and services
received by the association during the reporting period which remain unpaid. The balance is recognised as a current
liability with the amounts normally paid within 30 days of recognition of the liability.

(k)

Income tax
No provision for income tax has been raised as the Branch is exempt from income tax under Division 50 of the Income Tax
Assessment Act 1997.

(l)

Revenue and other income
The Branch recognises revenue when the amount of revenue can be reliably measured, it is probable that future economic
benefits will flow to the entity and specific criteria have been met for each of The Scout Association of Australia Western
Australian Branch (Incorporated)'s activities as discussed below.
Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade
discounts and volume rebates allowed. For this purpose, deferred consideration is not discounted to present values when
recognising revenue.
Revenue from the sale of goods is recognised at the point of delivery as this corresponds to the transfer of significant risks
5
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The Scout Association of Australia Western Australian Branch (Incorporated)
Notes to the Financial Statements
For the Year Ended 31 March 2014

1

Summary of Significant Accounting Policies continued
(l)

Revenue and other income continued
and rewards of ownership of the goods and the cessation of all involvement in those goods.
Non-reciprocal grant revenue is recognised in profit or loss when the entity obtains control of the grant and it is probable
that the economic benefits gained from the grant will flow to the entity and the amount of the grant can be measured
reliably.
If conditions are attached to the grant which must be satisfied before it is eligible to receive the contribution, the
recognition of the grant as revenue will be deferred until those conditions are satisfied.
When grant revenue is received whereby the entity incurs an obligation to deliver economic value directly back to the
contributor, this is considered a reciprocal transaction and the grant revenue is recognised in the statement of financial
position as a liability until the service has been delivered to the contributor, otherwise the grant is recognised as income
on receipt.
Interest revenue is recognised using the effective interest rate method, which for floating rate financial assets is the rate
inherent in the instrument.
Other revenue is recognised when the right to receive the revenue has been established.
All revenue is stated net of the amount of goods and services tax (GST).

(m)

Goods and services tax (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not
recoverable from the Australian Taxation Office (ATO). Receivables and payables are stated inclusive of the amount of GST
receivable or payable. The net amount of GST recoverable from, or payable to, the ATO is included with other receivables
or payables in the statement of financial position.

(n)

Branch Accounts
The accompanying financial statements reflect the assets, liabilities and operating results of the Branch and exclude assets
and liabilities held by scouting groups that are associated with the Branch.

(o)

Custodial Funds
Custodial funds do not specifically relate to the activities of the Branch. The accumulated values of custodial funds are
reflected as a current asset with a corresponding current liability in the Branch's Statement of Financial Position. Refer
Note 13 for details.

(p)

Donations and Corporate Sponsorship
Funds received, the expenditure of which is not conditional, is credited to revenue at the time the funds are received.
Funds received which contain certain specified conditions regarding their use are held in trust until such time as the
attaching conditions have been met. Once the obligations are fulfilled, the relevant amounts are then paid into the Branch
bank account and credited to revenue.

6
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The Scout Association of Australia Western Australian Branch (Incorporated)
Notes to the Financial Statements
For the Year Ended 31 March 2014
2

Revenue and Other Income
Income
Note
Sales revenue
- sale of goods

2014

2013

$

$

239,772

236,791

- membership fees

1,035,507

999,114

- ac vity and event fees

1,226,937

2,373,140

- government grant

430,114

533,583

- lotterywest grant

1,831,666

120,122

25,525

72,238

- donations
- interest received

129,118

83,332

- other revenue

265,716

362,173

- rental income

471,833

45,101

- unrealised gain on investment

131,122

160,246

5,787,310

4,985,840

129,118

83,332

2

Total Revenue
Interest Revenue
Interest revenue from:
- other persons
3

Result for the Year
Cost of sales

169,150

152,860

Depreciation and amortisation expense

60,210

41,005

Auditors remunera on

23,200

21,000

Bad debts

52,173

9,335

Impairment loss on property, plant & equipment

4

-

53,679
17,914

Realised loss on investments
Cash and Cash Equivalents
Cash on hand

-

2,973

5,521

Cash at bank

570,826

575,568

Cash held in trust bank account

954,526

398,782

Cash held with investment manager

149,568

410,810

1,677,893

1,390,681

Total cash and cash equivalents

7
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The Scout Association of Australia Western Australian Branch (Incorporated)
Notes to the Financial Statements
For the Year Ended 31 March 2014
5

Trade and Other Receivables
$

$
3,262

109,329

Trade receivables - Manjedal

3,303

19,063

6,565
40,431

128,392
10,909

125,005

117,898

2,805

123,279

174,806

380,478

CURRENT
Finished goods at cost

23,147

37,117

Total inventories

23,147

37,117

Managed Funds

2,072,678

1,600,612

Total current assets

2,072,678

1,600,612

GST receivable
Other receivables
Total current trade and other receivables

7

2013

CURRENT
Trade receivables

Prepayments

6

2014

Inventories

Other Financial Assets
CURRENT

8
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8

Property, Plant and Equipment
2014

2013

$

$

LAND AND BUILDINGS
Freehold land and buildings
At independent valuation

11,025,000

8,995,000

Total freehold land

11,025,000

8,995,000

Building
At independent valuation

350,000

228,125

At cost

233,561

399,746

Accumulated depreciation

(21,378)

(278,171)

Total buildings

562,183

349,700

Total land and buildings

11,587,183

9,344,700

PLANT AND EQUIPMENT
At cost

1,651,533

-

Total capital works in progress

1,651,533

-

Plant and equipment
At cost

121,720

121,720

Accumulated depreciation

(77,679)

(72,433)

Total plant and equipment

44,041

49,287

Motor vehicles
At cost
Accumulated depreciation
Total motor vehicles
Office equipment
At cost

96,608

89,430

(38,530)

(29,488)

58,078

59,942

280,540

218,430

(173,286)

(152,000)

Total office equipment

107,254

66,430

Improvements
At cost

190,330

190,330

(161,518)

(158,499)

28,812

31,831

At cost

167,506

93,754

Accumulated depreciation

(55,124)

(48,991)

Total other property, plant and equipment

112,382

44,763

2,002,100

252,253

13,589,283

9,596,953

Accumulated depreciation

Accumulated depreciation
Total improvements
Other property, plant and equipment

Total plant and equipment
Total property, plant and equipment

9
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8

Property, Plant and Equipment continued
The Board decided to bring a number of freehold properties held under the Branch's name to account at fair value at 31 March
2006. The fair values were based on the Unimproved values per the Valuer General's Office Urban Unimproved Roll Extracts
dated 7 July 2006, these properties were then revalued again at 31 March 2007 and 31 March each financial year after.
During the current year, those properties still held at 31 March 2014 have again been revalued to fair value. The fair values were
based on the Unimproved values per the Valuer General's Office Urban Unimproved Roll extracts dated 12 February 2014 except
the land and buildings at 581 Murray Street, West Perth were based on the Contract for Sale of Land or Strata Title by Offer and
Acceptance as it will be sold and lease back in financial year 2014/2015.
(a)

Movements in Carrying Amounts
Movement in the carrying amounts for each class of property, plant and equipment between the beginning and the end of
the current financial year:

Balance at 1 April 2013
Balance at the beginning of year

Capital Works
in Progress

Land

Buildings

Plant and
Equipment

Motor
Vehicles

$

$

$

$

$

349,700

49,287

-

-

-

-

(15,483)

(5,246)

(9,042)

2,030,000

227,966

-

-

11,025,000

562,183

44,041

-

Additions

8,995,000

1,651,533

Depreciation expense

-

Revaluation increase recognised in equity

1,651,533

Balance at 31 March 2014

Office
Equipment
$

Balance at 1 April 2013
Balance at the beginning of year

$

66,430

Additions

62,110

Depreciation expense

107,254

$

31,831
-

(21,286)

Revaluation increase recognised in equity
Balance at 31 March 2014

Other Property,
Plant and
Improvements
Equipment

(3,019)
-

7,178

58,078

Total
$

44,763

9,596,953

73,752

1,794,573

(6,133)
-

28,812

59,942

112,382

(60,209)
2,257,966
13,589,283

10
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9

Trade and Other Payables
CURRENT
Unsecured liabilities
Trade payables

67,562

80,592

544,166

98,052

Car parking income received in advance

9,000

49,940

Sundry payables and accrued expenses

88,321

75,824

PAYG withholding

11,848

34,755

720,897

339,163

86,027

73,311

86,027

73,311

11,290

17,901

11,290

17,901

Grant and membership fee received in advance

Total trade and other payables
10

Employee Benefits
CURRENT
Employee benefits
NON-CURRENT
Employee beneﬁts

11

Reserves
(a)

Asset revaluation reserve
The asset revaluation reserve records revaluations of non-current assets.

(b)

Capital reserve
The capital profits reserve records capital grants received and not yet expended.

(c)

Training fee reserve
The training fee reserve relates to funds set aside for refunds of fees for training courses that may be held.

(d)

Maintenance reserves
The maintenance reserve records funds set aside for maintenance costs.

11
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Related Party Transactions
(a) Board Members
The following persons held the position of Branch Executive Board members of the Scout Association of Australia - Western
Australian Branch during the year:
Mr P Walton
Mr L Lucas
Mr I Barton
Mr A Mackenzie
Mr L Farrant: Retired July 2013
Mr A Smith: Resigned June 2013
Ms M Cave: Resigned June 2013
Mr S Hunt: Resigned July 2013
Mr A Snow: Retired July 2013
Mr S Logan
Dr S Sargant
Mr R Parsons
Ms W Rikkers
Mr J Watson
Ms J Mcginn: Appointed July 2013
Ms R Harris: Appointed July 2013
Mr J Stacpoole: Appointed February 2014
Ms H Herbage: Appointed February 2014
Mr D Vujcich: Appointed February 2014
(b) Branch Executive Board Member Transactions
The Board Members of the Association conduct transactions with the Branch that occur within normal employee, customer or
supplier relationships on terms and conditions no more favourable than those with which it is reasonable to expect the Branch
would have adopted if dealing with the board member or board members related entity at arm's length in similar circumstances.
(c) Transactions with Related parties in the Association
The Scout Association of Australia Western Australian branch entered into the following transactions during the year with Scout
Groups in Western Australia:
- Registration fees were received from the groups.
- Monies were received from the Groups and kept in trust by the Branch under the Group Investment Scheme.
- Those transactions were undertaken on commercial terms and conditions.

13

Funds held in custody
2014

2013

$

$

CURRENT
Group Investment Scheme

16,114

144,743

Group Assistance

44,433

-

Total funds held in custody groups

60,547

144,743

12
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14 Capital Commitments
(a)

Development of Cottesloe Community Centre

The Scout Association of Australia Western Australian Branch (Incorporated) had a Lotterywest grant approved in February 2012
in relation to the development of the Cottesloe Community Centre for $2,750,000. A client and architect agreement with an
architect Parry & Rosenthal Pty Ltd ATF PRC Unit Trust has been signed with the agreed initial budget for the cost of works
$2,612,713 plus GST. The grant expended at 31 March 2014 recorded as work in progress in the Property, Plant and Equipment.
15 Contingent Liabilities and Contingent Assets
In the opinion of the board members, the association did not has any contingencies at 31 March 2014 (31 March 2013:None).
16 Events after the end of the Reporting Period
(a)

Entered into agreement of purchase and sale
The association has entered into an Agreement of Purchase and Sale to acquire a building located at 133 Scarborough
Beach Road, Mount Hawthorn, WA 6016 at a cost of $ 3,000,000. The first deposit has been made on 5 May 2014.
The association has entered into an Agreement of Purchase and Sale to dispose the land & buildings at 581 Murray Street,
West Perth, WA 6005 at a price of $9,1000,000. A settlement agent has been appointed on 9 May 2014.

17 Branch Details
The registered office of and principal place of business of the Branch is:
The Scout Association of Australia Western Australian Branch (Incorporated)
581 Murray Street
WEST PERTH WA 6005

13

Scouts WA 2014 Annual Report to Members

27

28

Scouts WA 2014 Annual Report to Members
















                


    
             



                

  
              



                  



                  


                 
     

 

  

 
  



   
 


  


    
          
   
 

 



 

                     
                  


 


 
                   
    
 
  


  


 







 



  
            





    


 
 
 

 




 
   






 

 


 
 




  





 

  





 



                

    
              




 




 


 

    
 

 

 

 


  
            



                   




                





              
    
          


               



Scouts WA 2014 Annual Report to Members

29



30

Scouts WA 2014 Annual Report to Members

ADULT RECOGNITION AWARDS
Tens of thousands of adult volunteers across the country contribute countless hours and resources
generously without recompense to make Scouting available and enjoyable for young people. Each
year, Scouts Australia recognises and thanks its Leaders, adult members and supporters. In
September 2013, the Scouts WA volunteers listed below received national awards.
Silver Arrowhead (Awarded to adult members and supporters for excellent service to the
Association): Ian ANDREWS  Noela ARMSTRONG  Jeremy BERVELING  Annette BRADE  Darrel
CHANDLER  Rosemarie CHANDLER  Cameron CHERRY  Glen COLLEDGE  Juleen DARWEN 
Barbara DE LA HUNTY  Lee Anne DE LA RIE  Shane EARNSHAW  Graham EATON  Sonja ELLIS
 Ronald GOLDSMITH  John HILL  Sharon KOSTERA  Tracy KOWALSKI  Michael LAWRENCE
 Colleen LAWSON  Ashley LINDORFF  Steven LUITJENS  Ronald MARSH  Alex RIDGWAY
 Dannielle TURTON  Robert VENABLES  Glenda VOORSLUIS
Silver Wattle (Awarded to adult members for outstanding service to the Association): Dennis
BARKER  Nathan ELLIS  Caroline GWILYM  Shirley LANCE  Ayden MACKENZIE  Linda
MCCARROL  Myrna PARSONS  Russell PARSONS  Clinton SMITH  Trevor SPENCER  Catherine
TRETHOWEN  Peter WALTON CF  Richard WATTS  Alan WEBB
Outstanding Service Award (Awarded to non-uniformed members and supporters for outstanding
service to the Association): Helen ALLEN
Silver Koala (Awarded to adult members for distinguished service to the Association): David ALLEN
 Sheridan BUNNEY  Ian DARWEN  Mavis IVES  Faye LUND  Richard LUND  Neil
MACPHERSON  Ramsay MAIN  Caroline MATHIE  Anthony SNOW  Ann SOUTHALL  Hilary
STURGESS  Jacqueline SUTHERLAND  Colin WATHEN-DUNN
Distinguished Service Award (Awarded to non-uniformed members and supporters for
distinguished service to the Association): Pamela HUGHES  Josephine POLGLAZE
Silver Emu (Awarded to adult members for sustained and exceptional service to the Association):
Mary GREEN  Marjorie HARRIS  Gregory HENDERSON  Annette HOWARD  Ronald
SCHUTTLOFFEL
Silver Kangaroo (Awarded to adult members for eminent achievement and meritorious service to
the Association): Allan SHALLCROSS
In 2013, Scouts WA initiated a new state award corresponding to the Silver Kangaroo. During the
past year, six members and three organisations were recognised.
Black Swan (Awarded by Scouts WA to recognise eminent achievement and meritorious service
that has advanced Scouting in an extraordinary way): Rob CURTIS  Ian DARWEN  Colin ELLIS
 Ayden MACKENZIE  Neil MACPHERSON  Ralph WENSLEY  Department of LOCAL
GOVERNMENT AND COMMUNITIES  Department of SPORT AND RECREATION  LOTTERYWEST

While giving particular recognition to the 67 members listed above,
sincere thanks are extended to all volunteers for their
invaluable contribution to Scouting.
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TICKET TO LIFE
In May this year, a contingent of 33 Scouts, Venturer Scouts and Leaders led by Shane Earnshaw,
Deputy Chief Commissioner, Operations Support, travelled to the Philippines to attend the Manila
Ticket to Life Scout Group’s annual camp. The Filipino Scouts come from varying backgrounds, with
many not having families or homes. Many live on the streets. Their Leaders, Sophie and Derek, have
done a marvellous job over the last five years, shaping these Scouts into productive members of
their communities, ensuring they realise that they are valuable members of society and that they do
count. They all live and breathe Scouting and are a credit to the Movement.
The Scouts WA Leaders and youth who attended the event were amazed at the happiness, energy
and fantastic outlook that these Scouts displayed, despite the daily adversities they face. They never
give in to themselves and are prepared to have a go at the many challenges set before them. As one
of our Scouts said,

“What I got out this trip was that you can always be happy even
if life dishes out the worst. It has made me change my perspective on
my own situation and realise just how fortunate I actually am”

Because everyone who participated received more from the trip than they could have imagined,
Scouts WA will bring the Ticket to Life Scouts to Perth this summer so more Western Australian
Scouts and Venturers can have a fantastic experience with our Filipino friends. The trip will provide
valuable vocational training to assist the Filipino Scouts to find employment in the travel and
hospitality industries and develop their English speaking skills and self-confidence. Within days of
launching an appeal to cover travel and accommodation costs, 12 individuals donated $1,000 or
more. Other fundraising events are being planned. Well done and thanks Shane Earnshaw!
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SCOUT PROMISE
There are two versions of the Scout promise.
Individuals making the Promise may choose either version
On my honour
I promise that
I will do my best
To do my duty to my God
and to Australia
To help other people and
To live by the Scout Law

On my honour
I promise that
I will do my best
To do my duty to my God
and to the Queen of Australia
To help other people and
To live by the Scout Law

SCOUT LAW
A Scout is trustworthy
A Scout is loyal
A Scout is helpful
A Scout is friendly
A Scout is cheerful
A Scout is considerate
A Scout is thrifty
A Scout is courageous
A Scout is respectful
A Scout cares for the environment

SCOUT METHOD
The Scout Association of Australia achieves its Aim through a system of progressive
self-education, known as the Scout Method, the principle elements of which are:
Voluntary membership of a uniformed group which, guided by adults,
is increasingly self-governing in its successive age groups.
Commitment to a code of living as expressed in the Promise and Law, the meaning of
which is expanded as the member grows towards maturity.
The provision of a wide range of attractive, constructive and challenging activities, including
opportunities for adventure and exploration both indoors and outdoors.
The provision of opportunities for leadership and responsibility.
Learning by doing.
Encouragement of activity in small groups.
An award scheme that encourages participation in its full range of activities and provides
recognition of individual achievements.
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The Scout Association of Australia
Western Australian Branch
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