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The Mission of Scouting 

Scouting contributes to the education of young people, through a value system based on 
the Scout Promise and Law, to help build a better world, where people are self-fulfilled 
as individuals and play a constructive role in society. 

Scouting achieves this by: 

 Involving young people through their formative years in a non-formal
education process.

 Using a specific method that makes each individual the principal agent in
his or her development as a self-reliant, supportive and committed
person.

 Assisting individuals to establish a value system based upon spiritual,
social and personal principles as expressed in the Scout Promise and Law.

Front Cover: The inaugural Todd-on-Swan event which in 2016 was based at Bayswater. This is the Joey Sea 
Scout Regatta, brought to life by JSLs Fe Waters (Pelican Point) and Haylie Clark (Mosman Bay) and is the result 
of Fe's Wood Badge Project. This event marks the first of many, with Salter Point to be hosting in 2017. The 
photo shows Joey Scouts striving mightily in a Tug-Of-War game, which was very popular. Pictured are (not in 
order): Theodore Ferns, Tomas Harrington, Orlando Wu, Owen Williams, François Loth and Lorcan Daly from 
Bayswater and Pelican Point Sea Scout Groups. 
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CHAIRMAN'S REPORT  

I am pleased to report that youth membership was up on average 
by 1.5 Members per Group at the end of 2016.  At the time of 
writing this report, our youth membership is up 2% on the 
corresponding period last year.  Data from the last seven years 
shows a consistent pattern of growth during the second half of 
each year and, if that trend continues, we could well reach, if not 
pass, 7,000 youth Members by the end of 2017.  It was 2002 
when our youth membership was last at that level.   

The Scout program is an education for life based on learning by 
doing.  It is structured around the stages of development of young 

people and a value system that prepares them to be capable and 
successful contributors to society.  It develops knowledge and skills in a way that builds confidence, 
resilience and a sense of adventure.  Very few other organisations provide such a complete approach 
to the development of young people. I congratulate and thank Chief Commissioner, Barbara de la 
Hunty, her team of Commissioners and all of the Leaders, Office Bearers and Adult Supporters who 
deliver stimulating, challenging and enjoyable experiences for our youth Members right across the 
state.   

Since the 2016 Annual General Meeting, the Board has met on five occasions.  Ayden Mackenzie and 
Connie Sirmans joined the Board in August 2016.  The attendance of Members was as follows: 

Peter Iancov 5 of 5 Scott Logan 4 of 5 Helen Herbage 2 of 5 
Barbara de la Hunty 5 of 5 Jessie Lonergan 4 of 5 Daniel Vujcich 1 of 2 
Ayden Mackenzie 5 of 5 Connie Sirmans 4 of 5 
Brian Macauley 5 of 5 Wavne Rikkers 3 of 5 
Brett Poole 5 of 5 Joyce McGinn 3 of 5 

Executive Manager, Sherry Donaldson, attended five of five meetings.  I wish to record my 
appreciation to Lisa Ruff and Rose Wild, Minute Secretaries, who collectively attended five of five 
meetings and provided invaluable assistance to me, the Chief Commissioner and the Board during 
the year.  During the same period, two of the five meetings were observed by a total of two 
Members. 

Joyce McGinn completes her term as a uniformed Member and Jessie Lonergan completes her term 
as an ex Rover who is under 30 years of age.  Both will leave their positions at the conclusion of the 
2017 AGM. Daniel Vujcich relinquished his appointment in November 2016 as a result of his 
increased workload in the employment sector. I thank all three for their highly valued contribution to 
the Board and the advancement of Scouting in Western Australia.   

The Branch’s financial situation remains healthy, though there is no scope for the funding of 
significant initiatives from our recurrent budget.  While our primary objective is to increase the 
involvement of young Western Australians in Scouting, there is a real benefit to the financial capacity 
of the organisation through the fees collected that strengthens and improves the Scouting program 
for the benefit of everyone.  The enhanced investment portfolio resulting from the sale of the 
Murray Street property will provide capacity to fund strategic initiatives in the future. 

Work is underway to give form to the Scouts WA Foundation.   A draft constitution will be considered 
by the Board in the near future.  The purpose of the Foundation would be to generate funds to 
support the growth and development of Scouting across the state. When the Board is satisfied with 
the details, Members will be advised further and given the opportunity to comment before the 
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arrangements are put in place.  The building of the Foundation is a long-term project and unlikely to 
be an immediate source of extra funds.   

The Branch's 2016/17 consolidated, underlying operating result was $259,010 short of break-even, 
and a net gain from investments of $592,295 including an unrealised gain in value of investment 
assets of $296,794. The total equity of the Branch remains strong at $17.8 million.  The Honorary 
Treasurer's report provides further details.  Once again, I wish to place on record my sincere 
appreciation and thanks for the work done by Scott Logan, our Honorary Treasurer.  His on-going 
professionalism, expertise and dedication to the task have been of great service to the Board and the 
organisation.   

Scouts WA encouraged anyone who survived child abuse relating to Scouts WA to engage with the 
Royal Commission and to tell their story.  While there have been no direct financial claims against 
Scouts WA arising from the Royal Commission to date, Scouts WA is mindful of the need to ensure 
that sufficient funds are available to satisfy any future claims which may be made once a Federal 
Redress scheme is in place. 

During the year, Scouts WA received significant support from the state government through the 
Department for Local Government and Communities in the form of a 'youth development and 
leadership' grant of $431,404 and $162,252,400 in ‘small grants' to Groups from Lotterywest.  At a 
local level, 958 grants were paid to families under the KidSport program administered by the 
Department for Sport and Recreation to cover membership fees, with $202,463.69 going to families 
across 57 municipalities. We again received valued support from the Royal Agricultural Society with 
the use of a prime site free of charge during the Royal Show, pro bono legal services from Corrs 
Chambers Westgarth and much needed building materials from Bunnings.  We received a grant of 
$3,780 from Sisters of Charity to fund work on the ‘Castles Project’ and $60,000 from the ‘Work for 
the Dole Scheme’ to assist with work at Manjedal Activity Centre.  On behalf of Scouts WA, I extend a 
thank you to our sponsors.  We greatly appreciate their on-going support. 

I also acknowledge the wonderful work done at Manjedal Activity Centre by Rovers in 2017. Their 
commitment to service was outstanding.  In addition, my thanks go to the Centre Manager, David 
Turner and his team who are working hard to bring the much loved campsite up to standard, 
volunteering hundreds of hours in the process. 

During the year, work continued on the Scouts in Schools initiative.  Progress has been slow, but the 
potential benefits to young people and Scouting remains clear and our commitment to the concept 
remains strong.  I am pleased to announce that the Joseph Banks Scout Group opened in 2017 with 
work underway with Communicare on forming a new Group at that school in 2018. 

The on-line Scout Store continues to gather momentum and currently almost 35 per cent of the 
Store’s total sales are via that medium.  Goods purchased are delivered to Members throughout the 
state free of charge.  Unlike sales through other outlets, all proceeds from sales by the WA Scout 
Store are directed to supporting the youth program in WA.  Our prices are the same as elsewhere 
and we hope Members will continue to support the Store and Scouting in WA by ‘buying locally’. 

For the year ahead, the delivery of uniformly high quality youth programs across the state and to 
have sufficient numbers of trained and energetic Adults as Leaders, Office Bearers and supporters 
remain our top priorities.  We need to continue building the momentum of increasing youth 
membership, part of which will be through the retention of existing Members as a result of good 
program delivery; we certainly have a strong flow of new Members coming through our doors every 
week. 
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In concluding, I acknowledge and thank the Administration Team at 133 Scarborough Beach Road for 
their support and commitment to Scouting.  Theirs is not an easy role because, in certain respects, 
they can never please everyone no matter how hard they work. I especially acknowledge and thank 
two staff: Executive Manager, Sherry Donaldson, for an outstanding job in bringing such a high level 
of professionalism to the team and to Accounts Manager, Vanja Tandaric for her continuing high 
standards and dedication to her role and Scouting.   I also wish to acknowledge the important 
contributions made by the Members of the Board.  Largely invisible to the wider membership, their 
contribution of time, effort and expertise is vital to the success of the Scouting in WA and I thank 
them.  Many volunteers make Scouting possible, from the Leaders, Office Bearers and Adult Helpers 
who deliver the Scouting program week in and week out across this vast state to those who manage 
the Scout Store and the Heritage Centre at 133 Scarborough Beach Road.  Far, far too many to name, 
but I extend my thanks to every one of you. 

Finally, it has been an honour and a great pleasure to have served the organisation as Board 
Chairman for the past year.   

Peter Iancov 
Board Chairman 

3 July 2017 

The great thing that strikes you on looking back is how quickly you have come-how very 
brief is the span of life on this earth. The warning that one would give, therefore, is that it 
is well not to fritter it away on things that don't count in the end; nor on the other hand is 
it good to take life too seriously as some seem to do. Make it a happy life while you have it. 
That is where success is possible to every man.  

Robert Baden-Powell 
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CHIEF COMMISSIONER'S REPORT

This is my first Annual Report to the Membership of Scouts WA 
and it is a sobering thought that I have now completed my first 
year as Chief Commissioner, and one-third of my tenure is already 
over. It has been a lively year, filled with challenges and joys, 
triumphs and contention. I am extremely fortunate to have a 
dedicated and experienced team of Branch Staff and Volunteers 
to work with, both uniformed and non-uniformed, who have been 
generous with their support, their time, and their advice as I 
navigate my way through the role of Chief Commissioner. 

As anyone should reasonably expect, the role of Chief 
Commissioner is far more complex than it appears. Some things 
which I expected would be hard to put in place have been 

surprisingly easy to enact. Some things which I expected would be easy to implement have proven to 
be remarkably difficult to get off the ground. People are still asking me “How are you finding the 
role, do you regret taking it on?” My answer is that no, I do not regret taking the role on, though it is 
indeed challenging. It is a privilege to have this opportunity to serve our Scouting Community as 
Chief Commissioner, and I remain grateful and profoundly humbled by the trust placed in me to fulfil 
this role. Although it feels some days like I have only just got started, I also now have a sense that 
time is running out already. There is so much to do! 

Milestones: 
Strategic Plan 2017-2022. 
Under the guidance of Peter Iancov, our new Board Chairman, we have developed and commenced 
on the next phase of the Scouts WA Strategic Plan 2017-2022, which builds on the groundbreaking 
transformations achieved through the Scouts WA Strategic Plan 2012-2016. 

Membership Growth. 
 We have seen steady growth in our Membership over the last 12 months. Larry Lucas, my 
inspirational predecessor and mentor, noted a combined membership of 7,011 for this time in 2016. 
As of 30th June 2017 we have a combined membership now of 7,583, an increase in 12 months of 
572 members. 

Diversity and Inclusion. 
Scouts WA Rovers and Leaders took part for the first time in the 2016 Perth Pride Parade, an historic 
and courageous step for our Branch to take the lead on, demonstrating our commitment to 
supporting our Youth and Adult members who identify as being in the LGBTQI gender-diverse 
spectrum. In 2017 this initiative will be echoed around the Nation as other State Branches also take 
part in their own local Pride Parades. 

2016 also saw the introduction of the Scouts WA Transgender/Gender Diverse Members Policy and 
Procedure document, which is a keystone of the National Policy now under development. It is 
essential that we do all we can to support our young people facing these life challenges and to make 
it clear that we understand that gender issues should not limit their capacity to learn and grow as 
Leaders of the future through the Scouting program. 

Special Needs Scouting is once again a key area for program development, and under the guidance 
and mentorship of Christine Soo from the University of WA, we are developing a Community of 
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Practice program to explore key Special Needs issues for Leaders and Youth in Scouting. This 
innovative program will bring Scouters with Special Needs experience, knowledge and skills together 
to develop Best Practice training and procedures to make Scouting available and accessible for all, 
regardless of ability and life challenges. 

Volunteerism Research 
In 2016 Scouts WA partnered with Researchers from the University of Western Australia on their 
Research Project entitled “Designing Human Resource Practices that Promote the Attraction, 
Engagement and Retention of Volunteers”. Funded by an Australian Research Council Linkage 
Project Grant, this project examines in depth areas such as who volunteers to be a Scout Leader and 
why, what factors keep them engaged, and why do some not stay? 

From their initial work with Scouts WA, the four-year project has expanded nationally to include 
partnerships with Scouts SA, Scouts TAS, and Scouts VIC. Scouts ACT, Scouts NSW, Scouts QLD are 
also participating in parts of the program. 

In June 2017 I was pleased to be invited to be a co-presenter at the WA State Volunteer Conference 
with Drs Marylene Gagne, Patrick Dunlop and Djurre Holtrop from the University of Western 
Australia on their presentation: “Keeping volunteers on board: Large scale research on the effects of 
motivation and organisational fit on retention.” 

Results from this research will be of tremendous value to Scouting as it will aid in identifying, 
attracting and retaining volunteers who will be a ‘better fit’ with our Movement. It will also help us 
adapt and improve our processes and procedures, to ensure that those who do sign up to be Leaders 
will be joining with a better understanding of what they are committing to, who will embrace the 
training more readily, and once trained will therefore find playing their part in the Great Game of 
Scouting more fulfilling and will be more likely to stay a member of our Scouting family for longer. 
Scouting for Life! 

National Child Protection Policy and Procedures 
On 6 December 2016 Scouts Australia and Scouts NSW appeared before the Royal Commission to 
discuss our progress in implementing child protection policies and procedures. Like many other 
community and sporting organisations, Scouts Australia proactively participated in the Royal 
Commission to ensure that children’s safety is paramount.  

The Royal Commission finding is that Scouts Australia has made significant improvements, but we 
always need to be vigilant about protecting children and we have further work to do to meet the 
highest possible standard of child protection. 

We applaud the work of the Royal Commission in raising awareness, encouraging reporting and 
developing positive responses for dealing with child protection issues. Scouts is an organisation for 
the youth of Australia and we need to be always vigilant about protecting our youth. Our goal is to 
be a leading child safe organisation - child safety is our highest priority, and we have zero tolerance 
for abuse of any kind. 

Scouts WA has implemented Scouts Australia’s new National Child Protection Policy and Procedures 
document, with supplemental footnotes which reference the Western Australian framework. We 
have commenced the State-wide rollout of training workshops to ensure all Adult Members of 
Scouts WA fully understand the new Policy and Procedures. 
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This new national policy covers several very important areas of child protection, including: 
 strategies for preventing abuse;
 dealing with reports of abuse;
 training of all Scouting adults with regards to child protection; and
 ongoing education of adult leaders, youth members and their parents.

This new policy recognises the improvements that we have made over the past few years, and seeks 
to create one national policy system. This approach was recognised by the Royal Commission as the 
right path for a modern organisation, focused on child safety. 

Additionally, Scouts is fully committed to supporting and participating in a comprehensive Redress 
Scheme led by the Australian Government. Scouts is working at a national level to ensure that our 
support for survivors is consistent across every Scouting community in Australia. The redress scheme 
proposed by the Royal Commission is survivor-focussed and provides verbal and written apologies to 
meet the needs of individual survivors, counselling, and a monetary payment which is determined by 
an independent organisation to be run by the Federal Government. 

New Youth Program 
YOUTH LEADING, ADULTS SUPPORTING 
The new Youth Program is in the final stages of development. Scouts Australia has conducted 
extensive research and consultation over the last two years with Youth Members and the Leaders to 
produce a New Youth Program which will present a single journey through Scouting for all Youth 
Members through their separate Sections, but which will unify the program and simplify the Awards 
Scheme. 

Young people will be able to follow an exciting and challenging awards scheme which does not reset 
their achievements at each new sectional level any more. Soundly based on traditional Scouting 
values and methods, this new program will nevertheless remove some of the impediments to 
progress which used to deter and confound young people when they progressed to a new Section, 
only to be told that the achievement badges they earned in the previous Section are now 
meaningless and must all be started again under a new framework. 
We are still a long way from implementing the New Youth Program, but the Groundbreakers and 
Pioneers are trailing the program ahead of a 2019 launch. Scouts WA is running YPR workshops 
around the State and all members are welcome to attend and give feedback. 

New Promise and Law 
The values of Scouting have helped hundreds of thousands of young Australians navigate an ever-
changing world for more than 100 years. Making the Scout Promise and following the Scout Law are 
among the first steps of a young person’s journey to becoming true to themselves and contributing 
members of society. 

After thoroughly considering our research and feedback, on 22nd July the National Council of Scouts 
Australia approved a new Promise and new Law for use by Australian Scouts. These  express our core 
values in words that every young Australian of today can identify with. They have been developed in 
the understanding that today’s definition of community has evolved in scope to reflect our global 
society, and that there are many different spiritual beliefs held in the Australian community. 

The new Promise and Law have been approved by the World Organisation of Scouting Movement 
and are consistent with WOSM’s requirements to encapsulate the Principles of Scouting worldwide - 
Duty to God, Duty to Others and Duty to Self. 



7 Scouts WA 2017 Annual Report to Members
Scouts WA 2017 Annual Report to Members

It is important to note that individuals may elect to make their Promise using either the new Promise 
or may elect to use the previous version as detailed below. 

On my honour, I promise 
To do my best,  
To be true to my spiritual beliefs,
To contribute to my community  
and our world,  
To help other people,  
And to live by the Scout Law  

OR On my honour
I promise that I will do my best  
To do my duty to my God, and  
To the Queen of Australia
To help other people, and
To live by the Scout Law  

Under the new changes, there will now only be one Scout Law for Australian Scouts. Younger 
Sections may only need to learn the three major headings as appropriate for their age, while older 
Youth members will be expected to learn and live by the extended version. 

BE RESPECTFUL 

- Be friendly and considerate 
- Care for others and the environment 

DO WHAT IS RIGHT 

- Be trustworthy, honest and fair 
- Be resourceful 

BELIEVE IN MYSELF 

- Learn from my experiences 
- Face challenges with courage 
In the coming months, Scouts Australia will distribute further resources to help our members 
integrate the new wording throughout the organisation. 

I believe that this is not “Change for change’s sake”. I have seen the thorough research which has 
gone into the development of our new Promise and Law and I have confidence that they versions 
are soundly based in our traditional Scouting values but are written in language which is more easily 
understood and embraced by our young members. When we ask young people to make a lifelong 
promise, we can only expect that promise to ‘stick’ if it is phrased so that they can understand it and 
take it into their hearts as a basis for the moral landscape of their lives. 

I believe the new Promise and Law provide a code for living which will resonate with our youth and 
imbue Scouting values into them for Life. 

Barbara de la Hunty 
Chief Commissioner, Scouts WA 
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HONORARY TREASURER’S REPORT

The Association reported a Surplus of $333,285 for the year to 31 March 
2017 compared to a previous year’s deficit of $262,775. 

The Surplus is made up of a loss from operating activities of $259,010 and 
a net gain from investments of $592,295 including an unrealised gain in 
the value of investment assets of $296,794. 

The overall value of investments held in managed funds (including 
$658,953 in cash within those funds) increased from $6,631,340 to $ 
7,154,566.  This was primarily as a result of increase to the value of 

investments from realised and unrealised investment gains. 

Freehold properties (at Mt Hawthorn, Subiaco and Victoria Park) based on the latest valuations did 
not change in value since March 2016.  

The total equity of the Association increased from $17,500,817 to $17,834,102 as at March 2017. 

The following summary has been provided to assist in further clarifying the Association’s underlying 
operating result by adjusting for the financial impact of activities that are generally not available to 
the Association for operational purposes. 

000's 

Total comprehensive income $333 

Less investments net of fee -$557 

Add investment income and interest available for operational use $76 

Add other net non core activity expenditure ( MyScout Development 
and Scouts in School Program)  

$80 

Add other net non core activity expenditure    $10 

Add allocations for Capital Works Expenditure for Scout Groups $63 

Add Cottesloe building depreciation $66 

Underlying operating result $71 

Insert signature 

Scott Logan MBA FCPA 
Honorary Treasurer 
23 July 2017 
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CHIEF SCOUT  
Her Excellency the Honourable Kerry Sanderson AC 

In February 2015, Mrs Kerry Sanderson AC, the thirty-second Governor of 
Western Australia, the first woman to hold the position, was invested as 
Western Australia’s Chief Scout, continuing a long tradition of her 
predecessors. Her Excellency has had a distinguished career in government 
and business and was named an Officer of the Order of Australia in 2004 
and was made a Companion of the Order of Australia in 2016 for eminent 
service to the people of Western Australia, the promotion of international 
investment, scientific research and export opportunities and through roles 
with maritime, mining, emergency management and not-for-profit 
organisations. 

Born in Western Australia, Mrs Sanderson was educated at Wembley Primary School and 
Churchlands Senior High School.  She graduated from the University of Western Australia with a 
Bachelor of Science with a double major in mathematics and later with a Bachelor of Economics. 
Mrs Sanderson holds Honorary Doctorates from the University of Western Australia and Murdoch 
University. During her career she has held a comprehensive list of professional affiliations, including 
being a Fellow of the Chartered Institute of Transport and Logistics, a Fellow of the Australian 
Institute of Company Directors (and a Member of the State Council), a Fellow of the Australian 
Institute of Management, a Fellow of the Institute of Public Administration Australia and a Member 
of Chief Executive Women. Mrs Sanderson enjoys the natural environment and her recreational 
interests include keeping fit, walking and hiking, travel, reading and continued learning.  

BRANCH PRESIDENT 
The Honourable Dr Ken Michael AC KStJ 

 The Honourable Dr Kenneth Comninos Michael AC KStJ was the thirtieth 
Governor of Western Australia and served as Chief Scout during his Vice Regal 
term from 2006 to 2011.    A distinguished engineer, Dr Michael is widely 
known for his tireless contribution to many aspects of government, business 
and community work in Western Australia spanning more than 40 years.  Dr 
Michael studied at Imperial College London.  He has served as Chancellor of 
the University of Western Australia and as chairman of the East Perth 
Redevelopment Authority.  Dr Michael is a past Member of the Economic 
Regulation Authority and a former Commissioner of Main Roads WA.  

Dr Michael was born in Perth in 1938, the son of migrants from Castellorizo. His father Agapitos 
arrived in Australia in the 1890s as a young boy and was naturalised in 1905, soon after Federation. 
In 2006, Dr Michael was named the patron of the Fremantle Football Club. He has been a Member of 
the club since 1994, as an inaugural Quay Club Member.  Dr Michael was named Western Australian 
Citizen of the Year in 2001 and received the Centenary Medal for service to the public, engineering 
and the Greek Community.  Having been made a Member of the Order of Australia in 1996, he was 
elevated to a Companion of the Order of Australia in the 2006 Australia Day Honours.  Dr Michael 
has been the Scouts WA President since 2013. 
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SCOUTS WA BOARD  
The Board’s role is to: 

 Set the strategic direction for the Branch and oversee the formation and
deployment of resources to achieve that strategic direction.

 Deal with the appointments to key officers (Chief Scout, Chief Commissioner,
President, Vice Presidents, Honorary Treasurer, Auditor, significant consultants and
Additional Supporters).

 Ensure the overall well-being of the Branch.
 Ensure that the Branch complies with the Scouts Australia Policy and Rules.
 Oversee the management of the affairs of the Branch.

The Board is comprised of 12 elected Members, one ex-officio Member (the Chief Commissioner) and 
up to a further two Members appointed by the Board.  During 2016-17, the Board operated with 12 
Members. Brief profiles of those who served on the Board during the year are provided hereunder. 

Barbara de la Hunty became Chief Commissioner on 30 June 2016. Her 
Scouting career began as a Brownie and Guide.  In 1985, with three 
small children, she and husband Geoff Jagoe joined the Waylen Bay 
Scout Group.  Barb had been a Leader for more than 10 years and an 
active Member of the Branch’s Sea Scout Council since 2007.  In 2013 
she took on the role of Regional Chief Commissioner, Perth South.  Prior 
to that, Barb was the Branch Commissioner, Program Initiatives and in 
that role had responsibility for Indigenous Scouting, Multicultural 
Scouting, Special Needs Scouting and Lone Scouts.  In 1974, Barb was 
selected as an AFS Exchange Student and travelled to Chicago, USA and 

lived with an American family for a year.  It was a pivotal year for her, opening her eyes to other 
cultures and the role youth play in promoting international harmony.  Barb has an honours degree 
in Pathology from UWA.  She is employed by Unisys Australia as a Contractor to the Department of 
Defence as the Site IT Asset Coordinator at HMAS Stirling on Garden Island, an unusual IT 
environment that sits well with her Sea Scout interests.  She has a wide range of sporting interests 
and achievements, but has focused on sailing and karate in recent years.  Barb has a black belt in 
karate and has been an instructor for Shingen Academy of Martial Arts.  Currently Barb’s main 
outdoor activity is running sail and powerboating training programs for Venturers, Rovers and 
Leaders. 

Helen Herbage was a Brownie and Girl Guide in Sheffield, United Kingdom. 
She was a volunteer with the local Scout Group in her later teens.  Helen 
joined the Scouts WA Board in January 2014 and is the Chair of the Audit 
and Governance Committee.   

Helen is a qualified accountant with over 27 years of experience in finance 
and administration through 20 years with KPMG and seven years of 
commercial experience as the Head of Finance and Administration 
functions.  She has many years of experience being part of senior 
management teams leading organisations to grow and follow best practice 

policies and procedures across the whole business operations.  Helen is also on the board of the 
Women’s’ Law Centre WA, holding the office of Treasurer and is an active Member and supporter of 
Oxfam WA.  Helen holds a Bachelor of Science (Honours) degree in Psychology from Leeds University 
and is a Fellow of the Association of Chartered and Certified Accountants. 
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Peter Iancov joined the Scouts WA Board in 2014 and has been 
Chairman of Scouts WA since 2016.  He also chairs the Property 
and Assets Committee. He aims to create sustainable organisations 
through strategic development, end-to-end solutions, building effective 
teams and maintaining a relentless focus on value creation through 
cost and risk management so that a viable outcome is achieved. An 
engineer by profession, Peter has significant expertise through 
leading a number of organisations and businesses. Of particular note 
are his 12 years as a senior manager with the Alinta Ltd G roup of 
companies and as the Doric Group CEO from 2008 to 2013. In 2010, 
Doric achieved the national Medal of Excellence within the Australian 
Business Excellence Framework. Peter has been directly responsible  

for major projects and businesses operating in the gas, electricity, telecommunications, 
resources, commercial construction and defence sectors. He is actively involved with learning 
institutions, universities, arts and charitable organisations, including Fairbridge, Legacy and the 
SAS Regiment Trust.  He is currently a Board at Western Power, is a Fellow of the Institute of 
Engineers Australia, a Fellow of the Australian Institute of Management, a Member of the 
Australian Institute of Company Directors, a Senior Member of the Institute of Electrical and 
Electronic Engineers (US), a Fellow and Past President of the Australian Institute of Building 
(WA Chapter) and a Member of the Young President’s   Organisation. 

Scott Logan grew up in the Perth and was a Member of Melville Cub Scouts 
and Scouts.  He joined the Scouts WA Board in 2011 as Honorary Treasurer 
and has held that position since then; he chairs the Finance and Investment 
Committee.  In 2015, he received the Black Swan Award for his eminent 
achievement and meritorious service that has advanced Scouting in an 
extraordinary way. 

Scott has held a number of senior positions across several industries, 
including Finance Manager, Fiji with Coca Cola Amatil and since 2002, he has 
been the Director, Financial Services at The University of Western Australia. 

Scott's experience includes working in various University board and committee roles, including Currie 
Hall Council, UWA Publishing Board and the University Club Finance Committee.  
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Jessie Lonergan is the Board’s Under-30 Year Old Representative. Jessie 
began her Scouting journey in 2004, after attending a “Bring a Friend Night”, 
and she’s been a Member of the Movement ever since. Passionate about 
Scouting, Jessie has gone from Cubs through to Rovers. As an Adult Member, 
she became a Trainer and Branch Leader for the LNT program, a Scout Leader 
and most recently was elected the Crew Leader of her Salter's Point Rover 
Crew. She is a recipient of the Australian Scout Medallion and Queen Scout 
Awardee. In Venturers she found her passion for youth leadership 

empowerment, where she was encouraged to train as a Scout Leader. This year Jessie attended her 
second Australian Jamboree. Engagement with the Mawson Leadership Program and LEAP, a 
leadership course at the University of Los Angeles, she has honed her skills in working with youth.  
When not engaged in Scouting activities, Jessie studies Law at Murdoch University and volunteers 
with Edmund Rice Camps for Kids. 

Brian Macauley Brian has been involved in Scouting for many years, 
having commenced as youth Member in Scouts in 1982, and continued 
through to Venturers and Rovers. He recommenced Scouting in 2008, and 
over that time, has served as an ACSL, ASL, SL, and now GL. In late 2014, 
Brian commenced the formation of Carramar Scout Group, which in a 
short space of time has grown very strongly. Carramar runs an active and 
engaging program for Joeys, Cubs, Scouts and Venturers, and the game of 
Scouting is well supported by a dedicated and effective Group Committee 
looking after the business side of our Group.  Brian is passionate about 
the unique value which Scouting offers in terms of youth development, 

having both gained tremendously from his own experience, as well as helping the next generation of 
youth to enjoy their own journey. Whilst the activities may develop and change over time, Brian is a 
committed supporter of the Fundamentals of Scouting, and believes that they serve us very well 
today in delivering the ‘Education for Life’ of our program.

Joyce McGinn membership of Scouting began in England when her 
son joined as a seven year old and has continued in Australia through her 
grandchildren. Within Scouts WA, she was actively involved as a Cub 
Leader at 2nd Bunbury Scout Group from 2001 before being asked to 
undertake the role of District Commissioner for Forrest in 2006, which 
had the Vasse District added to the role in 2008. Joyce's passion for 
Scouting, together with her accounting, communication and 
organizational skills, ensures that major District events, Groups and 
individuals reach their full potential. She has been instrumental in 
Groups benefiting from Lotterywest grants, community involvement 
and  sees  all  projects  successfully  through  from inception and fruition. 

Joyce prides herself on being personally involved in all District events at various levels through all 
Sections. She was awarded the Silver Arrowhead in 2009 for excellent service to the Association. 
Joyce continues to exude enthusiasm for Scouting and remains pro-active in her personal 
development to the benefit of others in her Districts. She joined the Scouts WA Board in July 2013. 
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Ayden Mackenzie joined Scouts in 1994 as a Venturer Scout and is a Queen’s 
Scout awardee.  In early 2014, Ayden was appointed to the position of 
Deputy Chief Commissioner, Youth Program and has been WA’s 
representative for the National Youth Program Review. In recognition of an 
outstanding contribution to Rovering, Ayden received the National Rover 
Service Award in 2010. He was awarded the Silver Wattle in 2013 in 
recognition of his outstanding service to Scouting and the Black Swan for 
eminent achievement and meritorious service that has advanced Scouting in 
an extraordinary way. For the past eleven years, he has worked as a Youth 

and Community Development Officer for various local governments.   Ayden is also a Board Member 
for the Youth Affairs Council of Western Australia.  

Brett Poole Brett joined Scouting in 1992 as a Cub Scout and progressed 
through all sections where he was booted as a Rover in 2009. During that time 
Brett held positions on many committees including being Chairman of both the 
Branch Venturer and Western Australian Rover Council’s and was a WA 
Delegate to meetings of the National Rover Council for 5 years. He earned 
both the Queen’s Scout and Baden Powell Scout Awards and in 2008 was 
awarded the Rover Service Award for outstanding service to the Rover Section. 
He has been involved in the organisation of many events and played a leading 
role in the success of Unearth Perth in 2008. Brett was Deputy Chairman of 
the 19th Australian Rover Moot (WAM 2014) held in Perth in January 2014 and 
he joined the Scouts WA Board in August 2015.  

Professionally, Brett has been working in the Outdoor Recreation industry since studying Leisure 
Science at Edith Cowan University, graduating in 2003 and has worked for numerous schools and 
outdoor recreation agencies and holds a number of technical qualifications in Roping, Kayaking, 
Aquatic Rescue & First Aid. Brett is currently employed by the Department of Sport & Recreation as 
Manager of the Ern Halliday Recreation Camp. 

Wavne Rikkers, the Board Deputy Chair, has been actively involved with the 
Scouting community for 16 years through her son (a Queen’s Scout) and her 
husband (former Branch Commissioner, International). During that time, she 
has met with Scouts in countries around the world, including attending the 
recent Asia Pacific Region Jamboree in Sri Lanka.  From 1981 until her 
retirement in 2010, Wavne worked for the Australian Bureau of Statistics in a 
variety of roles. As a senior executive for 15 years, she gained extensive 
experience in Strategic Planning, problem solving, large scale project 
management, advising government on sourcing and using statistics for 
evidence based decision making, client liaison, negotiation skills, staff 

management and financial budgeting. She also had an active role in graduate recruitment and training, 
and in running a mentoring program for the development of younger staff.  Wavne currently works as 
a Senior Research Officer at the Graduate School of Education, UWA (Social Health Research) and prior 
to that she was a Senior Analyst and Development Manager at the Telethon Kids Institute. Wavne is 
keen to see Scouting remain strong, viable and relevant to modern youth.  She joined the Scouts WA 
Board in July 2012 and chairs the Expanding Capacities Taskforce and the Policy & Procedures 
Committee.  
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Connie Sirmans experienced Brownies and Girl Guides in New Zealand, 
growing up with her mother setting the example as a Leader.  When her son 
and daughter reached the appropriate age, joining the Scouting movement 
was natural.  Connie was an Adult Helper and Committee Member in Victoria 
for two years, before she and her family moved to Perth on Australia Day 
2016.  Enrolment of her children into the Joondalup Group saw Connie as a 
Adult Helper role.  Connie, a qualified accountant, has recently completed a 
Master of Business Administration through Deakin University and has just 

enrolled in a Master of Information Systems.  Recent professional experience includes being a Board 
Member for a Bendigo Bank franchise, Business Manager for an international private boarding 
school and Chief Financial Officer of a family owned engineering/alternate energy company.  Earlier 
professional roles with Telecom New Zealand and Fujitsu Australia had a technology focus and this 
remains an interest of Connie’s today.  She is a Member of CPA Australia, the Australian Institute of 
Company Directors and the Australian Institute of Management.  

Daniel Vujcich is a recently returned Western Australian Rhodes 
Scholar who worked as a Senior Policy Officer in the Western 
Australian Department of Health. He holds a Master’s degree in 
Development Studies from the University of Oxford and is 
completing a doctorate in Population Health, focussing on 
Indigenous health. During his time at Oxford, Daniel worked as a 
researcher for both the Young Lives project (studying the 
experiences of children living in poverty) and the British Heart 
Foundation Health Promotion Research Group (focussing on 
youth alcohol consumption). Prior to pursuing post graduate  
studies, Daniel completed first-class honours degrees in Law and 

Arts from the University of Western Australia and served as Associate  to  the  Honourable 
Justices  Wheeler  and  McClure  of  the Supreme Court of Appeal. Daniel has contributed to a 
number of youth programs that are consistent with the values and mission of Scouts WA, 
including travelling to Papua New Guinea to establish a library and engage in community 
development activities; serving as a leader for the Edmund Rice Camp for Kids; teaching 
international, secondary school students for the Oxbridge Academic Program; and organising 
Camp La Salle for year eight students experiencing personal and family hardships.  Daniel joined 
the Scouts WA Board in January 2014 
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SCOUTS WA MEMBERSHIP 

The total membership of Scouts WA peaked at 
10,000 in 1980.  Scouting in Australia and indeed 
much of the Western world experienced a steady 
decline in Members during the subsequent 25 
years.   

The 2007 World Centenary and the 2008 
Australian Centenary celebrations marked a 
turning point.  Since its lowest point in 2006, the 
total membership has increased by around 68 per 
cent to over 7,300 at the end of 2016.  Today, 
interest in youth membership exceeds our 
capacity to deliver in many locations. 

At the start of 2014, a new membership fee 
framework was implemented and MyScout, a new 
management information system, was introduced. 
These changes resulted in a ‘cleansing’ of our 
membership records and although we continued 
to experience strong growth in new Members, our overall membership numbers declined slightly 
during that year.  A realistic objective would be to grow by at least five per cent each year and 
reaching 10,000 Members in less than a decade would be the outcome. 

It is clear that our membership numbers are increasing steadily.  Young people have a multitude of 
out-of-school offerings to choose from, but no program has Scouting's complete developmental 
framework. The benefits of Scouting are understood by many.  Our challenge is to extend that 
understanding further and to attract more Adults to support the delivery of the Scouting program. 

Scouts Australia is undertaking a comprehensive review of the Youth Program.  The findings are 
informed by the views of all Members and the intent is that the operations of Scouting should reflect 
and engage with contemporary society and particularly its youth.  While not an entirely new 
concept, it is expected that the organisation will place increased emphasis on being ‘youth led, adult 
supported’.  Properly implemented, such an approach will have the benefit of developing further the 
life-skills, confidence and leadership abilities of our youth members.  It will also lessen the 
dependence on Adult Leaders for the growth of the organisation. 

Fundamentally, the Scouting program is as relevant today as it was over a century ago when 
conceived by Baden-Powell.  The responsible risk-taking aspect of Scouting provides a welcome 
counter to the 'gadget-captive' and 'cotton-wool' kids of today.  The best Scouting occurs when 
youth take responsibility for their activities, activities that take them out of the sanctuary of their 
Scout Hall to challenge and develop their knowledge, skills, confidence and teamwork.  There is good 
reason to be optimistic about Scouting's future. 

A week of camp life is worth six months of theoretical teaching in the meeting room. 
Robert Baden-Powell
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FINANCIAL STATEMENT AND AUDITOR’S REPORT 

Pages 15 to 33:  Financial Statement and Auditor's Report – see separate PDF document; discard
the first two pages and begin with what is numbered ‘page 3’ in the PDF doc.
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ADULT RECOGNITION AWARDS

Many thousands of adult volunteers across the country contribute countless hours and 
resources generously without recompense to make Scouting available and enjoyable for 
young people. Each year, Scouts Australia recognises and thanks its Leaders, Adult Members 
and supporters.  In September 2016, 59 Scouts WA volunteers and supporters received Adult 
recognition awards.  Special Service awards were presented to 70 Adult Members. The 
higher award recipients are listed hereunder. 

Meritorious Service Award (Awarded by Scouts Australia to Adult Members and supporters for 
excellent service to the Association): ALISON LANNAH ABEL | DAVID ANDREW ADAM | HELEN 
PATRICIA ALLEN | ALAN DAVID BATES | ADRIAN RUSSELL CARR | GAVIN JAMES CLARK | BRENDA 
GAYE CLARKE | SARAH ANN DAVID | RICHARD JAMES DENBY | STEPHEN JOSEPH DRAPER | 
MATTHEW WILLIAM EGAN | REBECCA ANN HARRIS  | JARRAD ELDEN HART | TRACEY LEE  HERRIDGE 
KELLEE ANN KINGSTON | GRANT HOWARD LEANE | RENEE LIFFORD | KAREN ANNETTE LINK | 
MICHAEL COOPER LINK | MICHAEL ANTHONY MAVRICK | SONJA TIFFANY MAVRICK | DAVID JORDAN 
MAZZOTTI | VICKI LEE ANNE MCGRADY | SCOTT JAMES MCMAHON | KARLA DAPHNE MEYER | 
JENNIFER ELIZABETH MOODY | BRENDAN ROBERT MOSS | RHONDA OLIVE MOSS | JENNIFER MAY 
PITCHER | DANIEL CRAIG PURSER | PAUL JOHN SALAS | SYLVIA MAE SHAW | SARAH JANE SHORT | 
SAMANTHA BROOKE SOMERS | SIMON WETHERLEY 

Silver Wattle (Awarded by Scouts Australia to Adult Members for outstanding service to the 
Association): DAVID ANTHONY BELCASTRO | DEBORAH LOUISE BOURKE | GAIL LESLEY DARCY 
WILLIAM ROSS DARCY | MARK SCOTT DAVIES | MARK HENRY FAULKS | MARIE THERESE GIBSON 
GRAHAM MICHAEL JACKSON | AIDEN RICHARD O’BRIEN | JOHN GERARD PATTEN 

Outstanding Service Award (Awarded by Scouts Australia to non-uniformed Members and supporters 
for outstanding service to the Association): SUSAN FRANCES CLARK       

Silver Koala (Awarded by Scouts Australia to Adult Members for distinguished service to the 
Association): LINDSAY BRIAN ENGLAND | DONNA MAREE FEEHAN | CHRISTIAN KARL FITZGERALD 
KENNETH HOROBIN | ROBERT EIRIAN PARRY | GRAEME LEO RYAN | PATRICIA ANNE WADDILOVE  

Silver Emu (Awarded by Scouts Australia to Adult Members for distinguished service to the 
Association): JULIE DOROTHY BOYD | WILLIAM BRIAN BURROWS 

Black Swan (Awarded by Scouts WA to recognise eminent achievement and meritorious service that 
has advanced Scouting in an extraordinary way):  JAMES DEAN MAUGHMER | DAVID KARCHESKI 

While giving particular recognition to those listed above, sincere thanks are 
extended to all volunteers for their invaluable contribution to Scouting. 
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SCOUT PROMISE 

There are currently two versions of the Scout promise.   
Individuals making the Promise may choose either version 

On my honour, I promise  
To do my best, 
To be true to my spiritual beliefs, 
To contribute to my community 
and our world, 
To help other people, 
And to live by the Scout Law 

OR On my honour
I promise that I will do my best 
To do my duty to my God, and 
To the Queen of Australia 
To help other people, and  
To live by the Scout Law 

SCOUT LAW 

 Be Respectful
o Be friendly and considerate
o Care for others and the environment

 Do What is Right
o Be trustworthy, honest and fair
o Use resources wisely

 Believe in Myself
o Learn from my experiences
o Face challenges with courage

SCOUT METHOD 

The Scout Association of Australia achieves its Aim through a system of progressive 
self-education, known as the Scout Method, the principle elements of which are: 

 Voluntary membership of a uniformed group which, guided by Adults, 
is increasingly self-governing in its successive age groups. 

 Commitment to a code of living as expressed in the Promise and Law, the meaning of 
which is expanded as the Member grows towards maturity. 

 The provision of a wide range of attractive, constructive and challenging activities, including 
opportunities for adventure and exploration both indoors and outdoors. 

 The provision of opportunities for leadership and responsibility. 

 Learning by doing. 

 Encouragement of activity in small groups. 

 An award scheme that encourages participation in its full range of activities and provides 
recognition of individual achievements. 
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