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The Mission of Scouting 
 

Scouting contributes to the education of young people, through a value system based on the 
Scout Promise and Law, to help build a better world, where people are self-fulfilled as 
individuals and play a constructive role in society. 
 

Scouting achieves this by: 
 

 Involving young people through their formative years in a non-formal 
education process. 

 

 Using a specific method that makes each individual the principal agent in his or 
her development as a self-reliant, supportive and committed person. 

 

 Assisting individuals to establish a value system based upon spiritual, social and 
personal principles as expressed in the Scout Promise and Law.  

 
 
Front cover:  Inside Charge Course for Venturer Scouts, January 2016 out of Pelican Point and 
Fremantle Sea Scout Halls, finishing with an ocean expedition to Carnac Island and Bathers’ Beach, 
Fremantle. On board Waylen Bay’s Redwitch keelboat Broomstick from Waylen Bay and Canning Sea 
Scout Groups, are Venturer Scouts Jessica Hyland, Sabrina Reale, Natalie Wheble and Danica 
Zekulich, with Waylen Bay Venturer Leader Cian Ó Grádaigh in the middle. All four of these Venturer 
Scouts now have their Inside Charge, which qualifies them to skipper a keelboat (under restrictions) 
out into the ocean waters between the mainland and our offshore islands, in other words, Cockburn 
Sound.  
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CHAIRMAN'S REPORT  

The Scouts WA Board supports the Chief Commissioner to deliver the 
Scout program, to build Scouting's presence in the community and to 
increase its capacity over the long term.  The Chief Commissioner’s 
report provides an overview of another successful year for our youth 
program.   

Last year, I commented on the ‘cleansing’ of our membership records 
that resulted in our overall membership numbers declining slightly, 
even though we experienced strong growth in new members.  I 
indicated that we expected this to be an aberration that would right 
itself during the past year.  I am pleased to report that youth 

membership was up 2.6 per cent at the end of 2015.  At the time of 
writing this report, our youth membership is up six per cent on the 

corresponding period last year.  Data from the last six years shows a consistent pattern of growth 
during the second half of each year and, if that trend continues, we could well reach, if not pass, 
6,000 youth members by the end of 2016.  It was 2002 when our youth membership was last at that 
level; the steady growth of recent years continues. 

The Scout program is an education for life based on learning by doing.  It is structured around the 
stages of development of young people and a value system that prepares them to be capable and 
successful contributors to society.  It develops knowledge and skills in a way that builds confidence, 
resilience and a sense of adventure.  Very few other organisations provide such a complete approach 
to the development of young people.    I congratulate and thank Chief Commissioner, Larry Lucas, his 
team of Commissioners and all of the Leaders, Office Bearers and Adult Supporters who deliver 
stimulating, challenging and enjoyable experiences for our youth members right across the state.   

Since the 2015 Annual General Meeting, the Board has met on six occasions.  Jessie Lonergan, Brian 
Macauley and Brett Poole joined the Board in August 2015.  The attendance of members was as 
follows: 

Barb de la Hunty 
Helen Herbage    
Peter Iancov        
Scott Logan          
Jessie Lonergan    

1 of 1 
4 of 6 
0 of 6 
4 of 6 
5 of 6 

Larry Lucas          
Brian Macauley  
Joyce McGinn     
Russell Parsons  
Brett Poole          

5 of 5 
6 of 6 
4 of 6 
5 of 5 
5 of 6 

Wavne Rikkers  
Daniel Vujcich  
Peter Walton    

5 of 6 
5 of 6 
6 of 6 

Executive Manager, Sherry Donaldson, attended five of six meetings.  I wish to record my 
appreciation to Faye Lund, Minute Secretary, who attended three of five meetings and provided 
invaluable assistance to me and the Board during the year; Lisa Ruff, who took over the role of 
Minute Secretary, attended two of two meetings and Rose Wild observed one meeting; I thank them 
also.  During the same period, five of the six meetings were observed by a total of 10 members. 

Russell Parsons relinquished his appointment in July 2016 as a result of his role as a Branch 
Commissioner ending.   Peter Iancov completes his term at the conclusion of the 2016 Annual 
General Meeting; unfortunately, an on-going membership of another board that meets in Adelaide 
prevented him from being present at Scouts WA board meetings.  I thank both for their highly valued 
contribution to the Board and the advancement of Scouting in Western Australia.  In particular, Peter 
has improved the workings and effectiveness of the Property and Assets Committee to great effect 
as its chairman.  Larry Lucas stepped down as Chief Commissioner at the end of June 2016 and his 
position on the Board was filled by Barb de la Hunty as the incoming Chief Commissioner.  I will say 
more about these two special individuals later in this report. 
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The Branch’s financial situation remains healthy, though with no real leeway for the funding of 
significant initiatives from our recurrent budget.  While our primary objective is to increase the 
involvement of young Western Australians in Scouting, there is a real benefit to the financial capacity 
of the organisation through the fees collected that strengthens and improves the Scouting program 
for the benefit of everyone.  The enhanced investment portfolio resulting from the sale of the 
Murray Street property provides new capacity to fund strategic initiatives. 

Work is underway to give form to the Scouts WA Foundation.   A draft constitution will be 
considered by the Board in the near future.  The purpose of the Foundation would be to generate 
funds to support the growth and development of Scouting across the state. When the Board is 
satisfied with the details, Members will be advised further and given the opportunity to comment 
before the arrangements are put in place.  The building of the Foundation is a long-term project 
and unlikely to be an immediate source of extra funds.   

The Branch's 2015/16 consolidated, underlying operating result was $9,000 short of break-even; the 
total equity of the Branch remains strong at $17.5 million. The Honorary Treasurer's report provides 
further details.  Once again, I wish to place on record my sincere appreciation and thanks for the 
work done by Scott Logan, our Honorary Treasurer.  His on-going professionalism, expertise and 
dedication to the task have been of great service to the Board and the organisation.   

During the year, the Branch received significant support from the state government through the 
Department for Local Government and Communities in the form of a 'youth development and 
leadership' grant of $423,800 and $124,400 in ‘small grants' to Groups from Lotterywest.  At a local 
level, 740 grants were paid to families under the KidSport program administered by the Department 
for Sport and Recreation to cover membership fees, with $149,557 going to families across 52 
municipalities. We again received valued support from the Royal Agricultural Society with the use of 
a prime site free of charge during the Royal Show, pro bono legal services from Corrs Chambers 
Westgarth and much needed building materials from BlueScope Steel.  We received a $100,000 
‘social enterprise’ grant from the Westpac Foundation to build six ‘eco-cabins’ at the Manjedal 
Activities Centre; additional grants of $90,000 from the Department of Racing and Gaming and 
$20,000 from the ‘work for the dole scheme’ were also forthcoming.  On behalf of the Branch, I 
extend thanks to our sponsors.  We greatly appreciate their on-going support. 

The findings of the Royal Commission into Institutional Responses to Child Sexual Abuse and 
recommendations concerning redress were released during the year.  While the Royal Commission 
supports the creation of a single, nationally-administered redress scheme, the federal government is 
not of that view, with its preference being for nationally-consistent schemes administered by each 
state.  We understand that a number of states, including our own, are unlikely to support state-
administered schemes.  For the moment, the situation remains unclear.  The Branch maintains a 
strong position of zero tolerance towards sexual abuse and other forms of abuse.  In our day-to-day 
operations and in the handling of redress, we remain focused on the well-being of those mistreated. 

During the year, work continued on the Scouts in Schools initiative.  Progress has been slow, but the 
potential benefits to young people and Scouting remain clear and our commitment to the concept 
remains strong.  Discussions about the possible introduction of an undergraduate Scouting elective 
and a professional development course for teachers are underway with Edith Cowan University.  

The on-line Scout Store, which commenced last year, has gathered momentum and currently almost 
30 per cent of the Store’s total sales are via that medium.  Goods purchased are now delivered to 
Members throughout the state free of charge.  Unlike sales through other outlets, all proceeds from 
sales by the WA Scout Store are directed to supporting the youth program in WA.  Our prices are the 
same as elsewhere and we hope Members will continue to support the Store and Scouting in WA by 
‘buying locally’. 
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For the year ahead, the delivery of uniformly high quality youth programs across the state and to 
have sufficient numbers of trained and energetic adults as Leaders, Office Bearers and supporters 
remain our top priorities.  We need to continue building the momentum of increasing youth 
membership, part of which will be through the retention of existing Members as a result of good 
program delivery; we certainly have a strong flow of new Members coming through our doors every 
week. 

I have worked closely with Larry Lucas at a Branch level for the past eight years.  Anyone who knows 
Larry is aware of his total commitment to the game of Scouting.  His boundless energy and 
enthusiasm to enrich the experience of all involved are infectious.  During his tenure as Chief 
Commissioner, we have successfully introduced a new organisational model that emphasises 
management through small teams (‘Patrols’) and realistic workloads for our volunteers; they were 
key objectives of Larry when he took on the role in 2010. I have greatly appreciated working with 
Larry and I thank him for his leadership, wisdom, teamwork and friendship.  Fittingly, in June 2016, 
Larry was awarded the Order of Australia Medal for his services to Scouting. On behalf of all 
members, I congratulate him on that award, thank him for his outstanding contribution and wish him 
well for the future. 

Barb de la Hunty commenced as Chief Commissioner at the end of June 2016.  She brings a wealth of 
hands-on Scouting experience from her time as an Adult Helper and then Scout Leader with the 
Waylen Bay Sea Scout Group. Recognising her talents and commitment, it was my pleasure to 
appoint her to a Branch Commissioner role in 2009.  With the introduction of the new regional 
structure in 2012, Barb was the first Regional Chief Commissioner appointed and had responsibility 
for the Perth South Region.  On behalf of all Members I thank her for committing to the role of Chief 
Commissioner and wish her well.  

In concluding, I acknowledge and thank the Branch Support Team for their support and commitment 
to Scouting.  Theirs is not an easy role because, in certain respects, they can never please everyone 
no matter how hard they work. I especially acknowledge and thank two staff: Executive Manager, 
Sherry Donaldson, for an outstanding job in bringing a new level of professionalism to the Team and 
Accounts Manager, Vanja Tandaric for her continuing high standards and dedication to her role and 
Scouting.   I also wish to acknowledge the important contributions made by the members of the 
Board.  Largely invisible to the wider membership, their contribution of time, effort and expertise is 
vital to the success of the Branch and I thank them.  Many volunteers make Scouting possible, from 
the Leaders, Office Bearers and Adult Helpers who deliver the Scouting program week in and week 
out across this vast state to those who manage the Scout Store and the Heritage Centre at Branch 
headquarters. Far, far too many to name, but I extend my thanks to every one of you. 

Finally, it has been an honour and a great pleasure to have served the organisation as Board 
Chairman for the past six years.  I have given it my best shot and while I think we have made 
significant progress on many fronts, that is something for others to judge and perhaps more 
accurately so with the passing of time.  Scouting has had a profoundly positive impact on my life, for 
which I am most grateful, and I look forward to the opportunity to contribute in a new way as a 
member of Swan Patrol, the Chief Commissioner’s leadership team. 

 

PLEASE INSERT SIGNATURE 

Peter Walton OAM CF 
Board Chairman 

3 August 2016 
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CHIEF COMMISSIONER'S REPORT 

  As this is my last Annual Report, I would like to take you on a 
journey back to the 2011 Scouts WA Annual Report, presented at the 
end of my first term as Branch Chief Commissioner. At that time, we 
were hovering at a combined membership of just below 6,000. 
During the interim period, the figures clawed back a growth which 
peaked at 7,011 for the same period this year and is on target to 
exceed our November 2015 combined membership high of 7,355. I 
congratulate the Group Leaders and management team for making 
this growth possible.   
 
From day one, part of my platform has been “…every child should 
have the opportunity to join Scouts… right now”. Unfortunately, 

there are still waiting lists in many Groups, resulting in hundreds of 
young people unable to join Scouts. In the main, Leaders come from the 

parents and if we put their children on waiting lists, we will miss out on the possibility of the parents 
becoming future Leaders, as well as the next generation, as the majority of our existing Leaders have 
also had an experience as a youth member. 
 
To those Groups with waiting lists, I would again encourage you to adopt an open door policy. It is 
my personal experience that, for every six families that walk through the front door of Scout hall, 
one parent in six will step up to be a potential Leader or Group Committee member. We need to 
have faith that the new Leaders will come to us as parents… they just need to be asked the question 
“What are you going to do to support your child in Scouting?” 
 
We need to drastically change our mindset and the way we do business, to ‘think outside the square’ 
and develop Group structures and meeting times to be more flexible and accommodating. My 
grandson is a member of the Pelican Point Sea Scout Group and I congratulate that Scout Group on 
the amazing all-Sections programs that they run back to back every Saturday morning and 
afternoon. It is a good example of another way of doing business. 
 
As shared with you in 2011, my assessment of the Branch Chief Commissioner’s role was ‘undoable’ 
because of the diversity of challenges and time commitments required to do the job, which are 
immense. This was also true for a number of other key strategic roles, both at District and Branch 
levels. The Strategic Plan, approved by the Board in June 2012, has come a long way in making the 
job of Branch Chief Commissioner and the jobs of the District and Branch Commissioners ‘doable’. 
The day-to-day operational roles have been delegated to the Regional Chief Commissioners with the 
Chief Commissioner concentrating on more strategic Branch and national objectives. 
 
In simple terms, the Patrol System has been the basis for the new management structure, in going 
back to focus on the fundamentals and working in small management teams of six to eight people. 
Scouting as we know it at the Group level has not changed. However, at the District level, the key 
change has been to ‘cluster’ Scout Groups, up to five or six where possible, leaving room for 
expansion. The creation of smaller Districts has again made roles ‘doable’ and allowed for a collegial 
style of management, working with colleagues on an ‘as needed’ basis in what I like to think of as 
five or six District Section Leaders meeting around a kitchen table to manage their District 
programming and training issues. This is fundamental to successful Sections heritage and it is 
important that we do not lose track of it.  
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With the hard work of the Regional Chief Commissioners, the new smaller Districts are now in place 
with most District Commissioner and Group Leader roles filled. Shortly, the Scout Heritage Centre 
will be releasing 100 complete sets of District and Regional Badges, the full proceeds from which will 
help finance their new projects. 
 
I would like to pay tribute to members of my key management team – ‘Swan Patrol’, that have been 
with me during my time in office. 
 
Neil Macpherson, Assistant Chief Commissioner: In this role, Neil has not only been able to step in for 
me, but also has taken on many of the difficult interpersonal challenges that we face with Groups 
self-destructing and dealing with situations of child abuse and bullying. Neil has also been the 
“keeper of the gate” in getting the Working with Children Check cards 100 per cent on track and 
getting the new Probationary Leaders trained to Certificate of Adult Leadership within 12 months, 
which is still not the case in all other Branches, despite being National policy. This was a thankless 
task leading up to the changeover to MyScout. Now when you see a Western Australian Leader in 
uniform you know that they have completed their training to Certificate of Adult Leadership. We no 
longer have untrained Probationary Leaders in uniform.  
 
To my team of Regional Chief Commissioners, thank you for taking up the challenge of delegated 
authority; I do not micro-manage and they performed an amazing job in keeping up with the role 
and the responsibilities in an exemplary way: 

 
 Steve Hunt, Regional Chief Commissioner, Perth North, 
 Barbara de la Hunty, Regional Chief Commissioner, Perth South,  
 Neil Macpherson, (a man with two hats) Regional Chief Commissioner, Country South  
 Ian Darwen, Regional Chief Commissioner, Country North 

 
We also need to recognise the District Commissioners and their dedication to managing their Groups 
and commitment to training. 
 
Kevin Pestell, Deputy Chief Commissioner, Adult Resources:  Our training team is in excellent shape 
with most of the team positions filled and working to full capacity in delivering the training programs 
in Adult Learning and Adventurous Activities. Our percentage of Leaders completing their training to 
Wood Badge level now exceeds the national average and is leading Australia. The challenge ahead 
will be the new training regime that will follow on from the Scouts Australia Youth Program Review. 
 
Faye Lund, Executive Assistant to the Chief Commissioner:  Faye has played a leading role in Swan 
Patrol in organising the agenda, keeping track of minutes and the flow of correspondence. She has 
been my confidant and friend as well as a big part of my life for six years. Along with providing 
administration support to my role, Faye played an integral role in dealing with Scouts Australia 
regarding the Royal Commission into Child Abuse and was the Branch liaison for all information 
provided to the Commission. Faye also took on the role of receiving such reports and dealing with 
them in a sensitive and professional manner.  
 
I thank the Swan Patrol members who joined half way through my term. 
 
Ayden Mackenzie, Deputy Chief Commissioner, Youth Program: Ayden has been the champion for 
the Youth Program Review and will undertake the task from June this year to be part of the 
implementation plan and roll-out to the Branches. Thank you also to the hard working teams of 
Branch Commissioners, Branch Advisors and Activity Leaders. 
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Shane Earnshaw, Deputy Chief Commissioner Strategic Partnerships and Projects: Shane conceived 
and organised numerous life-changing experiences, including: 
 

 Philippines: Messengers of Peace Project in which 50 WA Scouts and Leaders sponsored the 
Ticket to Life Scout Group Manila on their summer camp, attending with over 50 Filipino 
Scouts at Mount Makiling in Laguna Province on the island of Luzon. 

 Maldives: In September 2015, through a partnership with Girl Guides Maldives, 40 youth and 
Leaders from WA visited the Maldives; 37 Maldivian Scout and Guide Leaders trained as Leave 
No Trace (LNT) Trainers, 20 Venturer Scouts and Leaders trained as LNT Trainers and 20 Scouts 
completed LNT Awareness. 

 Singapore:  In November 2015, as the Australian Contingent Leader, 20 Scouts and Leaders 
from WA attended the SG50 Singapore International Jamboree 

 Lombok:  In December 2015, in partnership with Scouts, Singapore, participated in the Gili 
Meno Island Turtle Rescue with 50 youth and Leaders from WA attending, along with 12 youth 
and Leaders from Scouts, Singapore.  Leave No Trace Training was also completed. 

  
Since Scouts WA established a Memorandum of Understanding with Leave No Trace Australia, 230 
youth have completed LNT Awareness and over 200 Venturer Scouts and Leaders are LNT Trainers.  
 
On the 22 July 2015 Shane attended the Scouts Singapore Leader Awards and was presented with 
the Distinguished Service Bronze Award by the President of Singapore and Chief Scout Tony Tan 
Keng Yam in recognition of significant service to Singapore Scouts. 
 
IGA Perth Royal Show:  Previously, we were located in the backwaters adjacent to the main arena.  
For 2015, we had a new high profile position between the Art Gallery and Kiddieland opposite the 
Robinson Pavilion.  The daily count of people through our display over the 8 days was recorded as 
43,448 - an amazing increase over last year by nearly 100 per cent, taking advantage of staying open 
to 7.00pm and being on the main access road to sideshows alley. Tanika Callister, assisted by her 
partner Alex Derham, were our capable Site Co-ordinators and managed the display without 
incident.  Considering that the Royal Show attracts upwards to 500,000 visitors, it is a significant 
result to have nearly 10 per cent of the gate visit our display. 
 
Board Chairman, Peter Walton, has been a source of never ending support and inspiration for 
financing the Youth Program budgets and enabling Scouts WA to deliver an action packed program 
to the ever demanding youth members. Peter’s stewardship has seen the financial position the envy 
of every Branch of Scouts Australia and has put Scouts WA in an exceptional positon for future 
growth and expansion. In a previous report I once boasted that “I could sleep at night” because of 
the sound management of our finances and sincerely thank Peter for making the funds available “to 
make it happen’ for all my crazy ideas and passions.  
 
Part of Peter’s legacy is that Leaders fees are included with Group fees and the new schedule for 
Group fees does not disadvantage new Groups or the establishment of new Sections. Peter’s 
outstanding development and implementation of the Strategic Plan has ensured that Scouts WA has 
a vision for the next 20 years and can prepare accordingly.  
 
Sherry Donaldson, Executive Manager, continually rises to the challenges and with her team of 
dedicated key professional players provides the strategic management services that are the ‘glue’ 
that binds us all together. Sherry continually amazes me with her passionate dedication to Scouting 
and encouraging the team to take on volunteer roles. 
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Finally, I would like to thank the Group Leaders, who I believe are the most important people in 
Scouting. Thank you for building your teams of dedicated Leaders, Committee Members, Adult 
Helpers and supporting parents, who every day help make a difference to the lives of the youth 
members. 
 
Where to now for the future?  I acknowledge the unenviable situation faced by Peter Walton when 
he resigned from the role of Branch Chief Commissioner in 2009 due to the considerable time 
commitment required to fulfil the role, despite having put in place a great team with which I 
continued to work. I too have found that the diversity of challenges and time commitments required 
have been immense. I reiterate that I envisage in future years we may need to look at a change in 
management strategy to include a full-time paid Branch Chief Commissioner. In today’s changing 
world and with its increasing challenges, I do not believe that the Branch Chief Commissioner’s role 
“as a young working person” is sustainable as a part-time, volunteer role. 
 
To all our Members and supporters, thank you for being part of another successful year of Scouting. 
We all believe that Scouting in Western Australia offers an amazing program of ‘Education for Life’ 
and provides children with resilience, self-esteem and sustains healthy behaviour in the face of 
bullying, obesity and rising youth suicide. I look forward to a year ahead of continued growth and an 
exciting new platform for Scouting based on the implementation of the National Youth Program 
Review that is ‘Youth led and adult supported”.  
 
 
 
PLEASE INSERT SIGNATURE 

 
 
Larry Lucas OAM 
Branch Chief Commissioner  
 
25 June 2016 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The great thing that strikes you on looking back is how quickly you have come-how very 
brief is the span of life on this earth. The warning that one would give, therefore, is that it 
is well not to fritter it away on things that don't count in the end; nor on the other hand is 
it good to take life too seriously as some seem to do. Make it a happy life while you have it. 
That is where success is possible to every man.  

Robert Baden-Powell  
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and encouraging the team to take on volunteer roles. 
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Finally, I would like to thank the Group Leaders, who I believe are the most important people in 
Scouting. Thank you for building your teams of dedicated Leaders, Committee Members, Adult 
Helpers and supporting parents, who every day help make a difference to the lives of the youth 
members. 
 
Where to now for the future?  I acknowledge the unenviable situation faced by Peter Walton when 
he resigned from the role of Branch Chief Commissioner in 2009 due to the considerable time 
commitment required to fulfil the role, despite having put in place a great team with which I 
continued to work. I too have found that the diversity of challenges and time commitments required 
have been immense. I reiterate that I envisage in future years we may need to look at a change in 
management strategy to include a full-time paid Branch Chief Commissioner. In today’s changing 
world and with its increasing challenges, I do not believe that the Branch Chief Commissioner’s role 
“as a young working person” is sustainable as a part-time, volunteer role. 
 
To all our Members and supporters, thank you for being part of another successful year of Scouting. 
We all believe that Scouting in Western Australia offers an amazing program of ‘Education for Life’ 
and provides children with resilience, self-esteem and sustains healthy behaviour in the face of 
bullying, obesity and rising youth suicide. I look forward to a year ahead of continued growth and an 
exciting new platform for Scouting based on the implementation of the National Youth Program 
Review that is ‘Youth led and adult supported”.  
 
 
 
PLEASE INSERT SIGNATURE 

 
 
Larry Lucas OAM 
Branch Chief Commissioner  
 
25 June 2016 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The great thing that strikes you on looking back is how quickly you have come-how very 
brief is the span of life on this earth. The warning that one would give, therefore, is that it 
is well not to fritter it away on things that don't count in the end; nor on the other hand is 
it good to take life too seriously as some seem to do. Make it a happy life while you have it. 
That is where success is possible to every man.  

Robert Baden-Powell  
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HONORARY TREASURER’S REPORT 

   The Association reported a deficit (deficit excluding 
revaluation of freehold property) of $382,775 for the year to 
31 March 2016, compared to a previous year’s surplus of 
$1,029,545.  The deficit is made up of a loss from operating 
activities, including unrealised loss on investments, of 
$421,159 and a realised gain in the value of investment 
assets of $295,892.  The overall reported result, or the Total 
Comprehensive Loss for the year (profit/loss after revaluation 
of land and buildings), was a loss of $262,775 as a result of 
the $120,000 profit on revaluation of land and buildings. 
 

The overall value of investments held in managed funds, 
including $1,747,685 in cash within those funds, increased from 

$6,068,454 to $6,631,341.  This was primarily as a result of an additional $770,000 being 
transferred into investment funds in June 2015 from the West Perth property sale.   
 
Freehold properties (at Mt Hawthorn, Subiaco and Victoria Park) were revalued upwards by 
a total of $120,000 based on the latest valuations. The Association’s freehold total property 
increased from $3,330,000 to $3,450,000. 
 
The total equity of the Association decreased by $262,775 from $17,763,591 to 
$17,500,816 as at March 2016.  
 
The following summary has been provided to assist in further clarifying the Association’s 
underlying operating result by adjusting for the financial impact of activities that are 
generally not available to the Association for operational purposes:   
  

Total Comprehensive Loss -$263,000 
Less profit on revaluation land and buildings -$120,000 
Less surplus from SEDA Funds -$116,000 
Add loss on investments (net of management fees, Branch investment 
income, budget appropriations and other interest earned) 

$262,000 

Add Cottesloe building depreciation $77,000 
Add other specific purpose grants $151,000 

 
Underlying operating result -$9,000 

 

 
 

PLEASE INSERT SIGNATURE 

Scott Logan MBA FCPA 
Honorary Treasurer 
 
23 July 2016 
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CHIEF SCOUT  
Her Excellency the Honourable Kerry Sanderson AC 

 

 

 
In February 2015, Mrs Kerry Sanderson AC, the thirty-second 
Governor of Western Australia, the first woman to hold the 
position, was invested as Western Australia’s Chief Scout, 
continuing a long tradition of her predecessors. Her Excellency 
has had a distinguished career in government and business and 
was named an Officer of the Order of Australia in 2004 and was 
made a Companion of the Order of Australia in 2016 for 
eminent service to the people of Western Australia, the 
promotion of international investment, scientific research and 
export opportunities and through roles with maritime, mining, 
emergency management and not-for-profit organisations. 

Born in Western Australia, Mrs Sanderson was educated at Wembley Primary School and 
Churchlands Senior High School.  She graduated from the University of Western Australia with a 
Bachelor of Science with a double major in mathematics and later with a Bachelor of Economics.  
Mrs Sanderson holds Honorary Doctorates from the University of Western Australia and Murdoch 
University. During her career she has held a comprehensive list of professional affiliations, including 
being a Fellow of the Chartered Institute of Transport and Logistics, a Fellow of the Australian 
Institute of Company Directors (and a member of the State Council), a Fellow of the Australian 
Institute of Management, a Fellow of the Institute of Public Administration Australia and a member 
of Chief Executive Women. Mrs Sanderson enjoys the natural environment and her recreational 
interests include keeping fit, walking and hiking, travel, reading and continued learning.  
 

BRANCH PRESIDENT 
The Honourable Dr Ken Michael AC KStJ 

 
The Honourable Dr Kenneth Comninos Michael AC KStJ was the thirtieth 
Governor of Western Australia and served as Chief Scout during his 
Vice Regal term from 2006 to 2011.  A distinguished engineer, Dr 
Michael is widely known for his tireless contribution to many aspects of 
government, business and community work in Western Australia 
spanning more than 40 years.  Dr Michael studied at Imperial College 
London.  He has served as Chancellor of the University of Western 
Australia and as Chairman of the East Perth Redevelopment Authority.  
Dr Michael is a past member of the Economic Regulation Authority and 
a former Commissioner of Main Roads WA.  

 
Dr Michael was born in Perth in 1938, the son of migrants from 

Castellorizo. His father Agapitos arrived in Australia in the 1890s as a young boy and was naturalised 
in 1905, soon after Federation. In 2006, Dr Michael was named the patron of the Fremantle Football 
Club. He has been a member of the club since 1994, as an inaugural Quay Club member.  Dr Michael 
was named Western Australian Citizen of the Year in 2001 and received the Centenary Medal for 
service to the public, engineering and the Greek Community.  Having been made a Member of the 
Order of Australia in 1996, he was elevated to a Companion of the Order of Australia in the 2006 
Australia Day Honours.  Dr Michael has been the Scouts WA President since 2013. 
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SCOUTS WA BOARD  
 

The Board’s role is to: 
 

 Set the strategic direction for the Branch and oversee the formation and 
deployment of resources to achieve that strategic direction. 

 Deal with the appointments to key offices (Chief Scout, Chief Commissioner, 
President, Vice Presidents, Honorary Treasurer, Auditor, significant consultants and 
Additional Supporters). 

 Ensure the overall well-being of the Branch, including the management of risks. 
 Ensure that the Branch complies with the Scouts Australia Policy and Rules. 
 Oversee the management of the affairs of the Branch.  

 
The Board is comprised of 11 elected members, one ex-officio member (the Chief Commissioner) and 
up to a further two members appointed by the Board.  During 2015-16, the Board operated with 12 
members. Brief profiles of those who served on the Board during the year are provided hereunder. 
 

 
   Helen Herbage was a Brownie and Girl Guide in Sheffield, United 

Kingdom.  She was a volunteer with the local Scout Group in her later 
teens.  Helen joined the Scouts WA Board in January 2014 and is the 
Chair of the Audit and Governance Committee.   
 
Helen is a qualified accountant with over 27 years of experience in 
finance and administration through 20 years with KPMG and seven 
years of commercial experience as the Head of Finance and 
Administration functions.  She has many years of experience being 
part of senior management teams leading organisations to grow and 
follow best practice policies and procedures across the whole      
business operations.   

 
Helen is also on the board of the Women’s Law Centre WA, holding the office of Treasurer and is an 
active member and supporter of Oxfam WA.  Helen holds a Bachelor of Science (Honours) degree in 
Psychology from Leeds University and is a Fellow of the Association of Chartered and Certified 
Accountants. 

 
    Peter Iancov joined the Scouts WA Board in 2014 and chairs the 

Property and Assets Committee.  He aims to create sustainable 
organisations through strategic development, end-to-end solutions, 
building effective teams and maintaining a relentless focus on value 
creation through cost and risk management so that a viable 
outcome is achieved.  
 
An engineer by profession, Peter has significant expertise through 
leading a number of organisations and businesses. Of particular note 
are his 12 years as a senior manager with the Alinta Ltd group of 
companies and as the Doric Group CEO from 2008 to 2013.  In 2010, 
Doric achieved the national Medal of Excellence within the 

Australian Business Excellence Framework. Peter has been directly 
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responsible for major projects and businesses operating in the gas, electricity, telecommunications, 
resources, commercial construction and defence sectors.  He is a member of the Western Power 
Board. 
 
Peter is actively involved with learning institutions, universities, arts and charitable organisations, 
including Fairbridge, Legacy and the SAS Regiment Trust. He is a Fellow of the Institute of Engineers 
Australia, a Fellow of the Australian Institute of Management, a Member of the Australian Institute 
of Company Directors, a Senior Member of the Institute of Electrical and Electronic Engineers (US), a 
Fellow and Past President of the Australian Institute of Building (WA Chapter) and a Member of the 
Young Presidents Organisation.  

 
  Scott Logan grew up in the Perth and was a member of Melville Cub 

Scouts and Scouts.  He joined the Scouts WA Board in 2011 as 
Honorary Treasurer and has held that position since then; he chairs 
the Finance and Investment Committee.  In 2015, he received the 
Black Swan Award for his eminent achievement and meritorious 
service that has advanced Scouting in an extraordinary way. 
 
Scott has held a number of senior positions across several industries, 
including Finance Manager, Fiji with Coca Cola Amatil and since 2002, 
he has been the Director, Financial Services at The University of 
Western Australia.  Scott's experience includes working in various 

University board and committee roles, including Currie Hall Council, 
UWA Publishing Board and the University Club Finance Committee.  

 
Having completed a Bachelor of Business at Curtin University in 1986, Scott continued studying and 
completed the Certified Practising Accountant program. He was awarded a Master of Business 
Administration degree in 2003 by Deakin University.  Scott is a Fellow Certified Practising Accountant. 
Outside of work, Scott has been an active member of his local community and enjoys various sports, 
being a member of a number of clubs involved with sailing, boating and, up until recently, playing 
hockey.  While Scott and his family were living in Fiji, he was involved in coordinating junior sailing in 
Suva.  

 
    Jessie Lonergan began her Scouting journey in 2004, after 

attending a “Bring a Friend Night” and she’s been a member of 
the Movement ever since. Passionate about Scouting, Jessie has 
linked from Cubs through to Rovers.  
 
As an adult member, Jessie became a Trainer and Branch Leader 
for the Leave No Trace program, a Scout Leader and most 
recently was elected the Crew Leader of her Salter Point Rover 
Crew. She is a recipient of the Australian Scout Medallion and 
Queen Scout Awardee. In Venturers Jessie found her passion for 
youth leadership empowerment, where she was encouraged to 
train as a Scout Leader.  

This year, Jessie attended her second Australian Jamboree. Engagement with the Mawson 
Leadership Program and LEAP, a leadership course at the University of Los Angeles, she has honed 
her skills in working with youth. When not engaged in Scouting activities, Jessie studies Law at 
Murdoch University and volunteers with Edmund Rice Camps for Kids. 
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    Larry Lucas OAM became Chief Commissioner in July 2010.  He was 
a youth member in Canada, having participated in Cubs through to 
Rovers.   Within Scouts WA over the past 25 years, Larry has served 
as a Cub Scout Leader, a District Leader, the Branch Commissioner, 
Scouts and as Deputy Chief Commissioner.  More recently, he 
served on the Scouts WA Board, having been elected in 2004 and 
was its Chairman from 2007 to 2010.  In 2012, Larry was awarded 
the Silver Kangaroo in recognition of his eminent achievement and 
meritorious service and in 2016 was awarded the Order of Australia 
Medal for his service to Scouting.  
 
Larry has extensive business experience and has operated his own 

landscaping company in Perth since 1978.  He is a founding member 
and Life Member of the Landscape Industries Association of Western Australia and has held various 
positions, including President. Larry has also served as President of the Landscape Industries 
Association of Australia.  Born in Canada, Larry has lived for different periods in Toronto, London, 
Melbourne and Canberra.    When 21, he travelled to the United Kingdom where he lived for six 
years, later immigrating to Australia.   

 
  Brian Macauley commenced Scouting as a Scout in 1982 and 

continued through to Venturer Scouts and Rover Scouts. He 
recommenced Scouting in 2008 and has served as an Assistant Cub 
Scout Leader, Assistant Scout Leader, Scout Leader and now Group 
Leader. In late 2014, Brian formed the Carramar Scout Group, 
which in a short space of time has grown very strongly. Carramar 
runs an active and engaging program for Joey Scouts, Cub Scouts, 
Scouts and Venturer Scouts. 
 
Brian is passionate about the unique value which Scouting offers in 
youth development, having gained tremendously from his own 

experience, as well as helping the next generation of youth to enjoy 
their own journey. Whilst the activities may develop and change over 

time, Brian is a committed supporter of the fundamentals of Scouting and believes that they serve us 
very well today in delivering ‘Education for Life’.  Outside of Scouting, Brian’s current professional 
interests include business improvement project work, mortgage finance broking and retail coffee 
business ownership. Brian was elected to the Scouts WA Board in 2015 at the Group Leader 
member.   

 
Joyce McGinn became a member of Scouting in England when her 
son joined as a seven-year-old and has continued in Australia 
through her grandchildren.  Within Scouts WA, she was actively 
involved as a Cub Leader at 2nd Bunbury Scout Group from 2001 
before being asked to undertake the role of District Commissioner 
for Forrest in 2006, which had the Vasse District added to the role 
in 2008.    
 

Joyce's passion for Scouting, together with her accounting, 
communication and organisational skills, ensures that major District 
events, Groups and individuals reach their full potential.  She has 

been instrumental in Groups benefiting from Lotterywest grants, 
community involvement and sees all projects successfully through from 
inception to  fruition.  

Joyce McGinn became a member of Scouting in England when her
son joined as a seven-year-old and has continued in Australia
through her grandchildren. Within Scouts WA, she was actively
involved as a Cub Leader at 2nd Bunbury Scout Group from 2001
before being asked to undertake the role of District Commissioner
for Forrest in 2006, which had the Vasse District added to the role
in 2008.
Joyce’s passion for Scouting, together with her accounting,
communication and organisational skills, ensures that major District
events, Groups and individuals reach their full potential. She has
been instrumental in Groups benefiting from Lotterywest grants,

community involvement and sees all projects successfully through from inception to fruition. 

Joyce prides herself on being personally involved in all District events at various levels through all
Sections. She was awarded the Silver Koala in 2014 for distinguished service to the Association. Joyce
continues to exude enthusiasm for Scouting and remains pro-active in her personal development to
the benefit of others in her Districts. She joined the Scouts WA Board in July 2013.
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   Russell Parsons commenced his love of Scouting at age seven in New 

Zealand. After moving to Perth and starting a family, his unwavering 
passion for the Movement prompted him to return with his children 
and undertake leadership duties at the Ballajura Scout Group. He 
served in a number of leadership roles with the Group over the years, 
including Cub Scout Leader, Scout Leader and Scouter-in-Charge.  
 
In 2005, Russell joined the Scouts WA Training Team and has helped 
train and oversee the development of new Leaders. He continued 
overseeing the Ballajura Scout Group until stepping into the role of 
Assistant Branch Commissioner, Cub Scouts in August 2009. In February 

2012, Russell was appointed Branch Commissioner, Cub Scouts. In 2012, 
he was elected to the Board.  

 
In his Scouting roles, Russell promotes and demonstrates the Scouting ethos and helps in the 
organisation and running of activities and major events.  Russell was awarded the Silver Wattle in 
2013 in recognition of his outstanding service to Scouting. 

 

Wavne Rikkers, the Board Deputy Chair, has been actively involved 
with the Scouting community for 15 years through her son (a 
Queens Scout) and her husband (former Branch Commissioner, 
International). During that time, she has met with Scouts in 
countries around the world, including attending the recent Asia 
Pacific Region Jamboree in Sri Lanka.   
 
From 1981 until her retirement in 2010, Wavne worked for the 
Australian Bureau of Statistics in a variety of roles. As a senior 
executive for 15 years, she gained extensive experience in Strategic 
Planning, problem solving, large scale project management, advising 

government on sourcing and using statistics for evidence based 
decision making, client liaison, negotiation skills, staff management and 

financial budgeting. She also had an active role in graduate recruitment and training, and in running a 
mentoring program for the development of younger staff.  
 
Wavne currently works as a Senior Analyst and Development Manager at the Telethon Kids Institute. 
Wavne is keen to see Scouting remain strong, viable and relevant to modern youth. She joined the 
Scouts WA Board in July 2012 and chairs the Expanding Capacities Taskforce.  
 
 
 
 
 
 
 
 
 

Brett Poole joined Scouting in 1992 as a Cub Scout and progressed 
through all sections where he was booted as a Rover in 2009. During 
that time Brett held positions on many committees including being 
Chairman of both the Branch Venturer and Western Australian Rover 
Council’s and was a WA Delegate to meetings of the National Rover 
Council for 5 years. He earned both the Queens Scout & Baden Powell 
Scout Awards and in 2008 was awarded the Rover Service Award for 
outstanding service to the Rover Section. He has been involved in the 
organisation of many events & played a leading role in the success of 
Unearth Perth in 2008 and was Deputy Chairman of the 19th Australian 
Rover Moot (WAM2014) held in Perth in January 2014. He joined the 

Scouts WA Board in August 2015. Professionally, Brett has been working in the Outdoor Recreation 
industry since studying Leisure Science at Edith Cowan University, graduating in 2003 and has worked 
for numerous schools and outdoor recreation agencies and holds a number of technical qualifications 
in Roping, Kayaking, Aquatic Rescue & First Aid. Brett is currently employed by the Department of Sport 
& Recreation as Manager of the Ern Halliday Recreation Camp.
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    Dr Daniel Vujcich is a Western Australian Rhodes Scholar, currently 
working as a Senior Policy Officer in the Western Australian 
Department of Health.  He holds a Master’s degree in Development 
Studies from the University of Oxford where he read for a doctorate 
in Population Health, focussing on Indigenous health.  During his 
time at Oxford, Daniel worked as a researcher for both the Young 
Lives project (studying the experiences of children living in poverty) 
and the British Heart Foundation Health Promotion Research Group 
(focussing on youth alcohol consumption).   
 

Prior to pursuing post graduate studies, Daniel completed first-class 
honours degrees in Law and Arts from the University of Western 

Australia and served as Associate to the Honourable Justices Wheeler and McLure of the Supreme 
Court of Appeal.  Daniel has contributed to a number of youth programs that are consistent with the 
values and mission of Scouts WA, including travelling to Papua New Guinea to establish a library and 
engage in community development activities; serving as a leader for the Edmund Rice Camp for Kids; 
teaching international, secondary school students for the Oxbridge Academic Program; and 
organising Camp La Salle for year eight students experiencing personal and family hardships.  
Daniel joined the Scouts WA Board in January 2014, is the Board Secretary and chairs the Policy and 
Procedures Committee. 

 

 Peter Walton OAM CF Chief Commissioner from 2009 to 2010, was 
elected to the Board and appointed Board Chairman in 2010. A 
Queen's Scout awardee, Peter began with Wolf Cubs in 1957 and 
continued to Rovers.  He has been a Cub Scout Leader and a Scout 
Leader. In 2013, Peter was awarded the Silver Wattle for outstanding 
service to Scouting and the Black Swan Award in 2014 for his 
exceptional contribution to ensuring a continued future of Scouting.  
 
Spanning 30 years, Peter served on two separate occasions as 
Chairman of AFS Australia, the world's largest and longest running 
international student exchange program, and twice as a Trustee of the 

American-based, international AFS organisation.  He is a Life Member of 
AFS.  Peter is Deputy President of the Heirisson Island Sculpture Park Board.   

 
Peter has an extensive career in government at local, state and federal levels.  He was Curtin 
University's Executive General Manager for ten years and in 2003 was made a Curtin Fellow in 
recognition of his contribution to the University.  Peter has Bachelor of Architecture (Honours) and 
Master of Administration degrees; he has completed the Advanced Management Program at 
INSEAD, France; and is a Fellow of the Royal Australian Institute of Architects, the Australian Institute 
of Company Directors and the Australian Institute of Management. In 2016, he was awarded the 
Order of Australia Medal for service to youth through Scouting, student exchange and education. 

 
 
 
No one can pass through life, any more than he can pass through a bit of country, 
without leaving tracks behind, and those tracks may often be helpful to those coming 
after him in finding their way.  

Robert Baden-Powell  
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SCOUTS WA MEMBERSHIP  
 

 

The total membership of Scouts WA peaked at 
10,000 in 1980.  Scouting in Australia and indeed 
much of the Western world experienced a steady 
decline in members during the subsequent 25 
years.   
 
The 2007 World Centenary and the 2008 Australian 
Centenary celebrations marked a turning point.  
Since its lowest point in 2006, the total 
membership has increased by around 68 per cent 
to over 7,300 at the end of 2015.  Today, interest in 
youth membership exceeds our capacity to deliver 
in many locations. 
 
At the start of 2014, a new membership fee 
framework was implemented and MyScout, a new 
management information system, was introduced. 
These changes resulted in a ‘cleansing’ of our 
membership records and although we continued to 
experience strong growth in new members, our 
overall membership numbers declined slightly 
during that year; pleasingly and as expected, youth 
membership grew by 2.6 per cent during 2015.  A realistic objective would be to grow by at least five 
per cent each year and reaching 10,000 members in less than a decade would be the outcome. 
 
It is clear that our membership numbers are increasing steadily.  Young people have a multitude of 
out-of-school offerings to choose from, but no program has Scouting's complete developmental 
framework. The benefits of Scouting are understood by many.  Our challenge is to extend that 
understanding further and to attract more adults to support the delivery of the Scouting program. 
 
Scouts Australia is undertaking a comprehensive review of the Youth Program.  The findings are 
informed by the views of all Members and the intent is that the operations of Scouting should reflect 
and engage with contemporary society and particularly its youth.  While not an entirely new 
concept, it is expected that the organisation will place increased emphasis on being ‘youth led, adult 
supported’.  Properly implemented, such an approach will have the benefit of developing further the 
life-skills, confidence and leadership abilities of our youth members.  It will also lessen the 
dependence on adult Leaders for the growth of the organisation. 
 
Fundamentally, the Scouting program is as relevant today as it was over a century ago when 
conceived by Baden-Powell.  The responsible risk-taking aspect of Scouting provides a welcome 
counter to the 'gadget-captive' and 'cotton-wool' kids of today.  The best Scouting occurs when 
youth take responsibility for their activities, activities that take them out of the sanctuary of their 
Scout Hall to challenge and develop their knowledge, skills, confidence and teamwork.  There is good 
reason to be optimistic about Scouting's future. 
 
 
A week of camp life is worth six months of theoretical teaching in the meeting room. 

Robert Baden-Powell
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FINANCIAL STATEMENT AND AUDITOR’S REPORT 
 

Pages 15 to 33:  Financial Statement and Auditor's Report – see separate PDF document; discard 
the first two pages and begin with what is numbered ‘page 3’ in the PDF doc. 
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The Scout Association of Australia Western Australian Branch 
(Incorporated) 

Notes to the financial statements 

7 

The Scout Association of Australia Western Australian Branch (Incorporated) (the Branch) is an Incorporated 
Association domiciled in Australia. The address of the Association’s registered office is 133 Scarborough Beach 
Road, Mt Hawthorn WA 6016. The Association is a not-for profit entity and its primary purpose is to contribute to 
the education of young people, to help build a better world where people are self-fulfilled as individuals and play 
a constructive role in society.  

1. Basis of preparation 

(a) Basis of accounting 

The Board have prepared the financial statements on the basis that the Branch is not publicly 
accountable nor a reporting entity because there are no users dependent on general purpose financial 
statements. These financial statements are therefore special purpose financial statements that have 
been prepared in order to satisfy the financial reporting requirements of the Associations Incorporation 
Act 1987 of Western Australia, the Australian Charities and Not-for-profits Commission Act 2012 (ACNC 
Act), Division 60 of the Australian Charities and Not-for-Profits Commission Regulation 2013 (ACNC 
Regulation) and the Branch’s constitution.  The entity is a not-for-profit entity for financial reporting 
purposes under Australian Accounting Standards. 

The financial statements have been prepared in accordance with the following Australian Accounting 
Standards and the significant accounting policies disclosed below, which the Board have determined 
are appropriate to meet the needs of members: 
AASB 101 Presentation of Financial Statements 
AASB 107 Statement of Cash Flows 
AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors 
AASB 1048 Interpretation of Standards 
AASB 1054 Australian Additional Disclosures 

The financial statements were authorised for issue on 27 July 2016 by the Board. 

(b) Basis of measurement 

The financial statements, have been prepared on an accruals basis and are based on historical costs, 
modified, where applicable, by the measurement at fair value of selected non-current assets, financial 
assets and financial liabilities.  

(c) Functional and presentation currency 

These financial statements are presented in Australian dollars, which is the Branch’s functional 
currency. 

(d) Comparative figures 

When required, comparatives figures have been adjusted to conform to changes in presentation for 
the current financial year.  

2. Significant accounting policies 

The Branch has consistently applied the following accounting policies presented in these financial 
statements. 

(a) Inventories 

Inventories are measured at the lower of cost and net realisable value.  
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 ABCD

KPMG, an Australian partnership and a member firm 
of the KPMG network of independent member firms 
affiliated with KPMG International Cooperative 
(“KPMG International”), a Swiss entity. 

Liability limited by a scheme 
approved under Professional 
Standards Legislation. 

Independent audit report to the members of The Scout Association of Australia Western 
Australian Branch (Incorporated)

Report on the financial report  

We have audited the accompanying financial report, being a special purpose financial report, of The 
Scout Association of Australia Western Australian Branch (Incorporated) (the Association), which 
comprises the statement of financial position as at 31 March 2016, and the statement of profit or loss 
and other comprehensive income, statement of changes in equity and statement of cash flows for the 
year ended on that date, notes 1 to 20 comprising a summary of significant accounting policies and 
other explanatory information and the statement by members of the Board.   

Board’s responsibility for the financial report  

The Board of the Association are responsible for the preparation of the special purpose financial report 
that gives a true and fair view and have determined that the basis of preparation described in Note 1 to 
the financial statements is appropriate to meet the requirements of the Australian Charities and Not-
for-profits Commission Act 2012 (ACNC Act), the Associations Incorporation Act 1987 of Western 
Australia and the Association’s Constitution and is appropriate to meet the needs of the members. The 
Board’s responsibility also include such internal control as the Board determine are necessary to enable 
the preparation and fair presentation of a financial report that is free from material misstatement 
whether due to fraud or error.  

Auditor’s responsibility  

Our responsibility is to express an opinion on the financial report based on our audit. We conducted 
our audit in accordance with Australian Auditing Standards. These Auditing Standards require that we 
comply with relevant ethical requirements relating to audit engagements and plan and perform the audit 
to obtain reasonable assurance whether the financial report is free from material misstatement.   

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures 
in the financial report. The procedures selected depend on the auditor’s judgement, including the 
assessment of the risks of material misstatement of the financial report, whether due to fraud or error. 
In making those risk assessments, the auditor considers internal control relevant to the association’s 
preparation of the financial report that gives a true and fair view in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the association’s internal control. An audit also includes evaluating the appropriateness 
of the accounting policies used and the reasonableness of accounting estimates made by the Board, as 
well as evaluating the overall presentation of the financial report.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our audit opinion.    

Independence 

In conducting our audit, we have complied with the independence requirements of the Accounting 
Professional and Ethical Standards Board. 

20
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 ADULT RECOGNITION AWARDS

 Many thousands adult volunteers across the country contribute countless hours and 
resources generously without recompense to make Scouting available and enjoyable for 
young people. Each year, Scouts Australia recognises and thanks its Leaders, adult 
members and supporters.  In September 2015, 81 Scouts WA volunteers and supporters 
received adult recognition awards.  Special Service awards were presented to 45 adult 
members. The higher award recipients are listed hereunder. 
 
Meritorious Service Award (Awarded by Scouts Australia to adult members and supporters 
for excellent service to the Association):  DAVID  MARK BROWN | WENDY RUTH CANE | 
MICHAEL CARTER  NATASHA LEE EDWARDS | CHRISTOPHER MICHAEL FLETT| DAVID JOHN 
GIFFORD | RICHARD KENNETH HAYMAN | CORRILYNN LOUISE HOFMAN | GEOFFREY CLIVE 
JAGOE | DAVID GREGORY LOWRY | BRIAN JAMES MACAULEY | THOMAS ANDREW 
CALVERT MURRELL | TRISTAN JEFFREY O'BRIEN | KATRINA MARY TAYLFORTH | JASON 
ALAN THOMSON | HELEN ANNEMARIE WALKLAND | SUSAN JEAN WARD | DEBBIE 
BETHWYN WARDLE   
 
Silver Wattle (Awarded by Scouts Australia to adult members for outstanding service to the 
Association): GANE EDWARD DOYLE | TIMOTHY BRUCE ELIOT | ANDREW JOHN GRAHAM | 
DANIEL VICTOR SMITH | ANDREW MARCUS WILLIS 
 
Outstanding Service Award (Awarded by Scouts Australia to non-uniformed members and 
supporters for outstanding service to the Association): DOUG AYRE | PETER ROWAND 
RIPLEY  
 
Silver Koala (Awarded by Scouts Australia to adult members for distinguished service to the 
Association): BARBARA JOAN HUNT | BRUCE RICHARD PILGRIM  
 
Distinguished Service Award (Awarded by Scouts Australia to non-uniformed members and 
supporters for distinguished service to the Association):  KEVIN ALLAN BOYD 
 
Silver Kangaroo (Awarded by Scouts Australia to adult members for eminent achievement 
and meritorious service to the Association):  ANNE DONEY | ROY PETERS DOWSETT | 
STEPHEN THOMAS HUNT 
 
Black Swan (Awarded by Scouts WA to recognise eminent achievement and meritorious 
service that has advanced Scouting in an extraordinary way):  SHERRY DONALDSON | 
SHANE EARNSHAW | LINDSAY ENGLAND | SCOTT LOGAN | FAYE LUND | VANJA TANDARIC 
| PETER WALTON  

 
While giving particular recognition to those listed above, sincere thanks are extended to 

all volunteers for their invaluable contribution to Scouting. 
 

Yet one more item is needed to complete success, and that is the rendering of service to 
others in the community. Without this the mere satisfaction of selfish desire does not 
reach the top notch. 

Robert Baden-Powell 
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SCOUT PROMISE 
 

There are two versions of the Scout promise.   
Individuals making the Promise may choose either version 

 

On my honour 
I promise that 
I will do my best 
To do my duty to my God 
and to Australia 
To help other people and 
To live by the Scout Law 

On my honour 
I promise that 
I will do my best 
To do my duty to my God 
and to the Queen of Australia 
To help other people and 
To live by the Scout Law 

 
 

SCOUT LAW 
 

A Scout is trustworthy 
A Scout is loyal 

A Scout is helpful 
A Scout is friendly 
A Scout is cheerful 

A Scout is considerate 
A Scout is thrifty 

A Scout is courageous 
A Scout is respectful 

A Scout cares for the environment 
 
 

SCOUT METHOD 
 

The Scout Association of Australia achieves its Aim through a system of progressive 
self-education, known as the Scout Method, the principal elements of which are: 

 

 Voluntary membership of a uniformed group which, guided by adults,  
is increasingly self-governing in its successive age groups. 

 Commitment to a code of living as expressed in the Promise and Law, the meaning of  
which is expanded as the member grows towards maturity. 

 The provision of a wide range of attractive, constructive and challenging activities, including 
opportunities for adventure and exploration both indoors and outdoors. 

 The provision of opportunities for leadership and responsibility. 

 Learning by doing. 

 Encouragement of activity in small groups. 

 An award scheme that encourages participation in its full range of activities and provides 
recognition of individual achievements. 
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  “As a Scout I really enjoyed camping and hiking.  I 
also learned a lot – including survival skills, the 
importance of discipline and responsibility we have 
towards other members of society.  Scouting 
provides an early training ground – it is a way to 
prepare for the responsibilities of global 
citizenship.  As the Secretary General of the United 
Nations I continue to draw on those experiences.  I 
am proud to have been a Scout”  

Ban Ki-Moon 
UN Secretary General  
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