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The Mission of Scouting 
 

Scouting contributes to the education of young people, through a value system based on the 
Scout Promise and Law, to help build a better world, where people are self-fulfilled as 
individuals and play a constructive role in society. 
 
Scouting achieves this by: 
 

 Involving young people through their formative years in a non-formal education 
process. 

 
 Using a specific method that makes each individual the principal agent in his or 

her development as a self-reliant, supportive and committed person. 
 
 Assisting individuals to establish a value system based upon spiritual, social and 

personal principles as expressed in the Scout Promise and Law.  
 
 
 

Front cover:  In June 2013, 96 Cub Scouts, Scouts and Leaders from Scouts WA Groups stretching from 
Bunbury to Geraldton visited Singapore. The photo shows them and Singaporean Scouts and Leaders 
at Camp Possible.  The event was a continuation of the very successful visits that have been occurring 
between Singapore and Western Australia for a number of years.   
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CHAIRMAN'S REPORT 

Scouting has been a part of the Western Australian community for 105 
years.  The Scout program is an informal educational program centred on 
five areas of personal growth that shape each person's character.  It is 
structured using the stages of development of young people and a value 
system that prepare them to be confident and capable contributors to 
society.  The primary role of the Scouts WA Board is to support the Chief 
Commissioner to deliver the Scout program across the six to 26 age 
spectrum and to build Scouting's presence in the community and its 
capacity over the long term.  

Interest in Scouting remains strong.  The number of adults volunteering as 
Leaders affects our capacity to grow and once again, it is pleasing to note 

that their number has held firm over the past year.  The introduction of on-line training for the 
theory-based, non-hands-on elements of training for Leaders, which commenced in 2011, has begun 
to deliver significant benefits through the faster accreditation of Leaders and enabling a more 
flexible approach to the delivery of training.  Thanks to the work of Groups and the generous 
contributions of Lord Baden-Powell Society members, Scouting assists families whose children would 
otherwise not be able to participate.   

The Chief Commissioner’s report provides an overview of another successful year for our youth 
program.  I congratulate and thank Chief Commissioner, Larry Lucas, his team of Commissioners and 
all of the Leaders, Office Bearers and Adult Supporters who deliver stimulating, challenging and 
enjoyable experiences for our youth members right across the state.  It has been a wonderful team 
effort. 

Since the last Annual General Meeting, the Board has met on seven occasions.  The attendance of 
members was as follows: 

Ivan Barton 4 of 7 meetings Russell Parsons 7 of 7 meetings 
Greg Carter 2 of 3 meetings Wavne Rikkers 5 of 7 meetings 
Melanie Cave 4 of 6 meetings Scott Sargant 7 of 7 meetings 
Les Farrant 6 of 7 meetings Tony Smith 4 of 5 meetings 
Steve Hunt 6 of 7 meetings Tony Snow 7 of 7 meetings 
Scott Logan 7 of 7 meetings Peter Walton 7 of 7 meetings 
Larry Lucas 6 of 7 meetings James Watson 4 of 4 meetings 
Ayden Mackenzie 7 of 7 meetings   
    

Greg Carter, Tony Smith and Melanie Cave resigned in December 2012, June 2013 and July 2013 
respectively.  James Watson joined the Board in February 2013.  On behalf of the Board, I wish to 
record sincere thanks to each for their particular contributions.  Executive Manager, Sherry 
Donaldson, attended five of seven meetings.  I wish to record my appreciation to Faye Lund, Minute 
Secretary, who attended six of seven meetings and provided invaluable assistance during the year; 
and to Rose Wild who attended one meeting in Faye's absence. 

In June 2012, the Board approved a 20-year Vision and Strategic Plan for 2012-2015, to deliver 
uniformly high quality Scouting programs across the state and to expand the capacity of the 
organisation in line with the state's growing population.  Among other things, it involves significant 
changes to the way we are organised and manage our day-to-day operations, but it is not radical. It 
goes back to our roots and applies the tried and proven 'Patrol System' of leadership and 
management with devolved responsibility.  Further comments are provided in the Chief 



2 Scouts WA 2013 Annual Report to Members

 

 Scouts WA 2013 Annual Report to Members Page # 

Commissioner's report.  In my report last year, I suggested that, in the future if not already, it will be 
seen as a watershed for the Branch and I believe that is proving to be the case.  Further information 
is available on the Scouts WA website www.scoutswa.com.au  

The development of a substantial 'new' revenue stream is an objective in the Strategic Plan for the 
next five years.  The Board is pursuing three avenues.  The first involves maintaining and 
strengthening existing partnerships and developing new ones.  The redevelopment of the Cottesloe 
property in conjunction with the North Cottesloe Surf Life Saving Club and Lotterywest is a good 
example and a model for the future.  Over the past year, we have worked closely with the Busselton 
Sea Scout Group, the City of Busselton and Lotterywest in an endeavour to broker a similar outcome.  
Although negotiations have taken longer than hoped, we are optimistic that a favourable outcome 
will be achieved during the coming year.  In time, there will be more such initiatives. 

The second strategy involves releasing the latent value of the Murray Street property.  Scouting's 
leadership showed great foresight and a measure of boldness when the property was purchased 
three decades ago.  It is a wonderful legacy.  The time has come for the current leadership to show 
the same foresight and boldness in building on that legacy.  The Board has embarked on a process to 
develop a course of action that not only preserves and builds the legacy in the long term, but also 
generates a significant, on-going revenue stream to enable Scouting to grow in a sustainable 
manner. 

The final strategy, the creation of a Scout Foundation, is a long-term project.  Thinking has developed 
over the past year and the wise counsel of people with knowledge and experience in establishing 
and running foundations has been sought and will be acted upon.    

The Branch's 2012-13 operating budget produced a surplus and the overall, net equity position 
strengthened.  The bulk of the surplus is from special events, although there was a healthy return on 
funds invested. Once again, the volatility of the property market resulted in a small downward 
revaluation.  The Honorary Treasurer's report provides further details.  I wish to place on record my 
sincere appreciation and thanks for the work done by Scott Logan, our Honorary Treasurer.  Scott's 
professionalism, expertise and dedication to the task have been of great service to the Board and the 
organisation. 

During the year, the Branch received significant support from the state government through the 
Department for Communities in the form of a 'youth development and leadership' grant of $338,000 
and some $128,000 in the form of ‘small grants' to Groups, $40,000 to the Heritage Centre and 
$154,000 to upgrade the Branch's information technology and systems from Lotterywest.  We again 
received valued support from the Royal Agricultural Society with the use of a site free of charge 
during the Royal Show, pro bono legal services from Corrs Chambers Westgarth and much needed 
building materials from BlueScope Steel.  On behalf of the Branch, I extend thanks to our sponsors.  
We greatly appreciate their on-going support. 

In early 2013, following a careful review of options, Scouts WA decided to acquire a new 
management information system, My Scout, from Scouts SA, which has been using the system for 
the past few years.  The company that created the system is also behind Scouts Australia's Scout 
Central and eLearning systems.  My Scout is on track to go live towards the end of 2013 and we 
expect that it will deliver significant benefits to all sectors of the organisation.   

There are three objectives in the Strategic Plan that relate to information technology and 
communication.  Scouts Australia has a complementary, pithy goal to make the organisation 'tech-
savvy'.  With young people being the reason for our existence, it is to be expected, indeed 
demanded, that we embrace a contemporary and forward looking approach to social media and the 
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range of portable access devices in everyday use by even quite young members of Scouting and 
society in general. 

In the latter part of 2012, the Australian government established a Royal Commission into Child 
Abuse.  Sadly, over many decades Scouts WA has had a number of cases, though relatively few.  
Thankfully, our records indicate that all were referred to the WA Police unit that deals with such 
matters.  Scouting has zero tolerance to any form of abuse.  We have had procedures to minimize 
the risk of inappropriate behaviour in place for a long time.  Even so, we need to be vigilant and, with 
appropriate sensitivity, err on the side of caution.  Recently, Scouts Australia further strengthened its 
policy to include a requirement that suspicion of abuse must be reported and failure to do so will 
result in summary dismissal from the Scout Association.  There is no grey area in dealing with this 
matter. 

In early 2012, the Branch President, Sam Walsh AO, was posted to London as the worldwide Chief 
Executive of Rio Tinto.  As a Queens Scout and a former Leader, Sam is a great friend of Scouting.  
We thank him for his contribution, wish him well in London and hope that he chooses to return to 
Perth in time, rather than Victoria, his state of birth.  Members will be voting to ratify the 
appointment of a new President at the 2013 Annual General Meeting and I am confident that we 
have an outstanding and most worthy person to pick up the role.  

In concluding, I acknowledge and thank the Branch Support Team for their support and dedication to 
Scouting.  Theirs is not an easy role because, in certain respects, they can never please everyone no 
matter how hard they work.  I also wish to acknowledge the important contributions made by the 
members of the Board.  Largely invisible to the wider membership, their contribution of time, effort 
and expertise is vital to the success of the Branch and I thank them.  I would also like to thank our 
Vice presidents, Chris Williams (also our Honorary Architect) and Robert Mitchell for their counsel 
and valuable contribution during the year. Many such volunteers make Scouting possible, from those 
who manage the Scout Shop and the Heritage Centre at Murray Street through to the Leaders and 
Adult Supporters who deliver the Scouting program week in and week out across this vast state. Far 
too many to name, but I extend my thanks to every one of you. 

 

  

 

 

Peter Walton CF 
Board Chairman 

19 July 2013 
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CHIEF COMMISSIONER'S REPORT 

My decision to stand for another term as Chief Commissioner was made 
possible only by the unilateral support base formed by the teams of the 
Board, Branch Support Services and Program Operations.  Without a 
cohesive support base, the job would simply not be ‘doable’. 

My commitment is to follow through with the implementation of the 
Strategic Plan, as approved by the Board in June last year, the keystone 
being the introduction of Regions and breaking down large Districts into 
manageable sizes.  This is now well underway with the appointment of 
Barbara de la Hunty as Regional Chief Commissioner, Perth South and 
Steve Hunt as Regional Chief Commissioner, Perth North.  Their first 
priority has been to break down the larger Districts and ‘clustering’ the 

Groups into more manageable Districts of five or six, leaving room for expansion.  A second priority 
is to ensure that each Group has a dedicated Group Leader. 

This is a big task and there is much to be done.  A journey starts with a single step and along the way 
there have been many little as well as some big ones.  There has been success, celebration and the 
occasional set back.  A significant shift in culture such as this takes time.  However, I believe that we 
are on target and continue to move forward progressively. 

In some respects, we are moving so quickly that I would ask that you take ‘time out’ to review a few 
key principles that are critical for success: 

 A fundamental part of our Scout Method is the Patrol System -- the use of a natural gang of 
six to eight young people who elect their own leader, plan, and carry out their activities. In 
simple terms, the Patrol System is the basis of our new management structure. 

 At District level, this is involving the ‘clustering’ of Groups up to five or six, leaving room for 
expansion.  New Districts have been identified and the naming of these Districts and 
appointment of District and Assistant District Commissioners is well under way. 

 Smaller Districts will allow for a collegial style of management, ‘working with your 
colleagues’ on an as need basis, in what I would like to think of as five or six District Section 
Leaders meeting around a kitchen table to manage their District programming and training 
issues.  It is a very simple, no frills system of ‘grass roots’ management. 

 The role of the Chief Commissioner will become more strategic in nature, with the day-to-
day operations delegated to the Regional Chief Commissioners.  This is now happening and 
the Regional Chief Commissioners are part of Swan Patrol along with our Deputy Chief 
Commissioners and Executive Manager. 

 The Branch Commissioners, Youth Program will work strategically through Regional 
Commissioners for Youth Sections to ensure that the delivery and program content is 
consistent.  This is a fundamental focus to ensure what we deliver is packed full of fun, is 
outdoor based with activities such as hiking, camping and canoeing  and that the activities 
are at the forefront of what the youth want to engage in.  If we fail here, the kids will ‘vote 
with their feet’ and walk out the door.  Our target is to have the Regional Commissioners 
appointed and operational by early 2014, once the new District teams are in place. 

I would like to share with you a recent survey conducted by Scouts UK that concluded: 

 Young people who take part in local youth or sports clubs feel valued, valuable and are also 
more self-confident. 
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 Young people who take part in local youth or sports clubs are better citizens who are less 
likely to feel, bored, less likely to be bullied and more likely to want to make a difference in 
the world. 

 They are also more likely to have good relationships with their parents, feel a part of and 
help out in their local community and to feel that they can make a useful difference to their 
community. 

 They are more likely to feel they can talk to their parents about difficulties they face, to feel 
that their family will always be there for them and that their parents trust them to make 
important decisions. 

 Young people who participate in local sports or youth clubs are more likely to have 
participated in all activities provided by their schools compared to those who are not 
members of local youth or sports clubs. 

The research also showed that there is a massive injustice in the way we portray young people 
pursuing negative stereotypes:  as violent, drunk, delinquent, or uncaring.   This tiny minority of 
troubled young people tend to hit the front pages of our newspapers and television.  They also result 
in massive amounts of tax dollars being spent on crime prevention, the courts and detention 
facilities.  There is also the long-term cost to society in welfare payments where ill-equipped youth 
are not able to find jobs. The survey concluded that we must put as much focus on parenting  as on 
the police, as much investment in clubs as in communities and as much interest in siblings as in 
schools. 

I would like to take this opportunity to thank the Department of Sport and Recreation for taking a 
lead in supporting clubs with their KidSport program which has enabled many financially challenged 
families to have their children join sporting clubs as well as Scouts and Guides. 

Scouting is a ‘best kept secret’.  I like to think of Scouting as ‘Education for Life’.  Most of the 
activities that we learn in Scouting are ‘transferable skills’ that we will use one day when we find a 
job or have a family.  This includes not just basic knowledge like the maths involved in reading a GPS 
unit, but skills like leadership and public speaking. 

Scouting is not in competition for a child’s education. It can be an integral part.   It is therefore 
important that we continually send feedback home through badges and certificates earned to show 
progress being made through the award scheme and celebrate the milestones along the way with 
the family. 

Every three years an Australian Jamboree takes place in the Branch cycle of events, starting in Cub 
Scouts with Enduro and Scouts with Campwest, which progressively lays the foundation for a 
Jamboree experience of a lifetime.  AJ 2013, held January 2 to 12 at Maryborough in Queensland,  
saw just under 600 Western Australian Scouts and Leaders live and breathe the  theme of ‘Dream it, 
Live it’ for 10 days of fun, adventure and making new friends. 

Despite the challenges of long distance travel and transporting all our gear across Australia, it was 
one of our best-prepared contingents.  Congratulations to Ashley Lindorff, Contingent Leader, Shane 
Earnshaw, Branch Commissioner, Scouts and Scouts Queensland for putting on a remarkable event 
that was extremely well run and trouble free.  Our level of participation was made possible only 
through our team of dedicated Troop Leaders and support Leaders, to whom we say a big ‘Bravo’ for 
giving up your time and family holidays to allow the Scouts to enjoy the AJ 2013 Jamboree 
experience.  The smiling faces and laughter as the returning Scouts poured through Perth Airport on 
their return said it all. 

This year we commenced the Young Leader Development Program.  In February, we started six 
Venturer Scouts aged 16½ years in our adult Scout Leader training program of eLearning that 
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concludes with practical skills training.  Each applicant was placed in a pair, into some of our best 
Scout Groups for a year to learn the Patrol System and to assist as Leaders in the Troop.   From 
February 2014, when they start to turn 18, the candidates will graduate with a Certificate III in 
Business and receive a Certificate of Adult Leadership as a Scout Leader. They will also be eligible to 
undertake further training through our Wood Badge program to Certificate IV and Diploma levels.   
Another intake will take place in August that will see up to 24 youth involved in this rolling program, 
with an intake of approximately 12 youth every six months. 

Our membership figures continue to hold above this time last year and reflect for the first time an 
accurate picture of our youth numbers with new Census routines in place. 

The results of the past year have not come without the hard work and dedication of my Deputy Chief 
Commissioners Kevin Pestell, Adult Services, Neil Macpherson, Field Services and Sheridan Bunney, 
Youth Program and Regional Chief Commissioners Barbara de la Hunty, Perth South and Steve Hunt, 
Perth North.   I would also acknowledge their hardworking teams of District, Branch and Field 
Commissioners, Branch Leaders, Branch Activity Leaders and Branch Advisors. 

Sherry Donaldson and her team of dedicated key players provide the strategic management services 
that are the ‘glue’ that binds us all together.  A big ‘thank you’ to our Development Officer, James 
Maughmer, who is making fantastic progress with new memberships and can be seen regularly 
promoting Joey Scouts and Cub Scouts with our new promotional climbing wall trailer. 

Finally, I would like to thank our Group Leaders, who I believe are the most important people in 
Scouting.  Thank you for taking up the challenge of ‘clustering’ into smaller Districts.  Thank you also 
for building your teams of dedicated Leaders, Group Support Committee members, Adult Supporters 
and Parent Helpers, who every day help make a difference to the lives of our youth members. 

Scouting forms an integral part of a child’s education, provides transferable skills and helps make a 
difference to develop well-rounded citizens positioning us well for the future. Scouting is ‘Education 
for Life’.  

 

 

  

 

Larry Lucas 
Chief Commissioner 
 
19 July 2013 
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HONORARY TREASURER’S REPORT

The Association reported a profit (excluding revaluation of freehold 
property) of $593,844 for the year to 31 March 2013 compared to a 
previous year’s Loss of $3,815.   
 
The profit is made up of a surplus from operating activities (excluding 
investments) of $433,598 and an unrealised gain in the value of 
investment assets of $160,246.  This compares to the prior year's 
$113,133 profit before investments and an unrealised reduction in the 
value of investment assets of $116,948. 
 
The overall reported result, or the total comprehensive Income for the 
year (profit/loss after revaluation of land and buildings), was a profit of 

$558,844 as a result of the $35,000 loss on revaluation of land and buildings. 
 

 
Stronger returns on the funds held in investments were achieved with the total value of the 
Association’s managed investments increased overall 13 per cent from $1,778,196 to $2,011,422. 
Freehold properties (at West Perth, Subiaco and Victoria Park) were revalued downwards by a total 
of $35,000 to $8,995,000 based on the latest valuations.  The total equity of the Association 
increased overall from $11,871,879 million to $12,430,723 as at March 2013.  
 
Whilst the reported profit of $558,844 is a positive result, it is important to note that the result 
includes significant surpluses from special events and other activities.  The following summary is 
provided to further clarify the Association's underlying operating result by adjusting for the financial 
impact of activities that are generally not available to the Association for operational purposes. 
 

 2012-2013 
$,000 

 
Total comprehensive income 559 
Less investments and interest 244 
Add back loss on revaluation land and buildings 35 
Less special events surplus 361 
 
Underlying operating result 

 
(11) 

 

 

  

 

Scott Logan MBA FCPA 
Honorary Treasurer 
 
19 July 2013 
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CHIEF SCOUT  
Malcolm McCusker AC CVO QC 

 
In September 2011, Malcolm McCusker AC CVO QC, the thirty-first Governor 
of Western Australia, was invested as Western Australia's Chief Scout, thus 
continuing a long tradition of his predecessors.  Born in Perth, he attended 
Perth Modern School and graduated from the University of Western Australia 
with a Bachelor of Laws degree. He was appointed a Queen's Council in 1982. 
 
In 2005, Mr McCusker was made an Officer of the Order of Australia and was 
named Western Australia Citizen of the Year (Professions).  In 2010, he was 
named Western Australia Citizen of the Year (Community Service), 
Philanthropist of the Year and Western Australia's Australian of the Year.  Mr 

McCusker has been involved in the Surf Life Saving movement since 1955 and is a long-standing 
member of North Cottesloe Surf Lifesaving Club. In 1995, he received a Surf Lifesaving Bravery 
Award for the rescue of two people attacked by a shark.  He is Chairman of the McCusker Charitable 
Foundation, which distributes substantial funds each year to worthy charitable bodies, principally 
(but not exclusively) supporting medical research. 
 
The University of Western Australia, Edith Cowan University and Murdoch University have awarded 
Mr McCusker Honorary Doctorate degrees.  Her Majesty The Queen appointed the Governor as a 
Commander of the Royal Victorian Order in October 2011. He was made a Companion of the Order 
of Australia for "service as a lawyer, an advocate for sustainable development and education, and 
philanthropy in medical research, youth and arts organisations" in the 2012 Australia Day Honours.   
 

BRANCH PRESIDENT 
Sam Walsh AO 

 
Mr Sam Walsh AO, Chief Executive of Rio Tinto, became Branch President in 
2010.  He was a youth member of Scouts and is a Queen Scout. Previously, 
when living in Victoria, he was a Cub Scout Leader for 10 years.  Sam 
graduated from Melbourne University with a Bachelor of Commerce degree 
and has completed a Fellowship Program at Kettering University, Michigan.  
He is also a Fellow of the Australian Institute of Management, the 
Australasian Institute of Mining and Metallurgy, the Australian Institute of 
Company Directors and the Chartered Institute of Purchasing and Supply.  In 
2010, Edith Cowan University awarded him an Honorary Doctor of 
Commerce. 

 
Sam's other appointments include Non-Executive Director of Seven West Media, a Vice President of 
the Australia-Japan Business Cooperation Committee, Chair of Black Swan State Theatre Company, 
Chair of the WA Chapter of the Australian Business Arts Foundation and Chair of Chamber of Arts 
and Culture WA Inc.  He is also Patron of the State Library of Western Australia Foundation and a 
Patron of the University of Western Australia's Hackett Foundation.  In 2011, Sam received the 
Australia Business Arts Foundation's Richard Pratt Business Arts Leadership Award in recognition of 
his exceptional contribution to Australia's cultural life.  In 2010, in recognition of his distinguished 
contribution to business and the community, he was appointed as an Officer in the General Division 
of the Order of Australia. In 2007, Sam was named Western Australian Citizen of the Year (Industry 
and Commerce and an Australian Export Hero).  In early 2013, Sam took up the worldwide CEO role.  
Based in London, he subsequently felt unable to continue in the President's role and tendered his 
resignation. 
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SCOUTS WA BOARD  

 

The Board’s role is to: 

 Set the strategic direction for the Branch and oversee the formation and deployment 
of resources to achieve that strategic direction. 

 Deal with the appointments to key offices (Chief Scout, Chief Commissioner, 
President, Vice Presidents, Honorary Treasurer, Auditor, significant consultants and 
Additional Supporters). 

 Ensure the overall well-being of the Branch. 
 Ensure that the Branch complies with the Scouts Australia Policy and Rules. 
 Oversee the management of the affairs of the Branch.  

 
The Board is comprised of 11 elected members, one ex-officio member (the Chief Commissioner) and 
up to a further two members appointed by the Board.  During most of 2012-13, the Board operated 
with 14 members. Brief profiles of those who served on the Board during the year are provided 
hereunder. 
 
 

Ivan Barton was a youth member from Cub Scouts to Rovers and is a 
Queen's Scout awardee.   He served as Chairman of the Western 
Australian Rover Council and as National Rover Council Chairman.  Ivan is 
a member of Wembley Downs NGOJI Fellowship. Ivan joined the Board in 
2010 and is its Deputy Chairman and Chairman of the Property and 
Assets Committee.  Ivan has experience in retail, office products and 
industrial supply products, having worked for Woolworths/Big W and 
Lyreco (formerly National 1 and before that, Skyjack Computer and Office 
Supplies). Presently, he is the Operations Manager for Atom Supply. Ivan 
has contributed as a stable and key player, as both a driver and 
implementer, to the expansion and transformation of business 

operations over 23 years, from state to national and global group structures.  In addition to family 
activities, Ivan enjoys sports, caravanning and Scouting.  
 
 

Greg Carter was a Cub and Scout in Victoria.  Greg joined the Board in 
2011 and was elected Board Secretary and chaired the Policy and 
Procedures Committee.  He has worked as a financial analyst for KPMG, a 
major accounting firm, in corporate finance, as a solicitor for several 
native title organisations representing indigenous people in various parts 
of Australia, as a solicitor for the Victorian Government practising native 
title law, and as a solicitor in private practice conducting general 
commercial litigation.  Greg now practises exclusively as a barrister, 
conducting general commercial litigation and native title matters.  He is a 
member of the WA Law Society’s Alternative Dispute Resolution 
Committee.  Greg holds Bachelor degrees in Economics and Law, a 

Practitioner’s Certificate in Mediation, a Postgraduate Certificate in International Development and a 
Graduate Diploma in Energy and Resources Law.   Greg resigned from the Board in December 2012. 
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Melanie Cave was a Guide and a Venturer and holds the Queen's Scout 
Award.  Mel became a Cub Scout Leader in 1992 and later became a 
Venturer Leader, serving until 2010.  She joined the Board in June 2011 
and chaired the Audit and Governance Committee.  In addition to 
Scouting, Mel is a director of Ruah Community Services, a member of the 
Perth Advisory Committee for the Big Issue, a member of Freehills 
Foundation Board and the Perth Freehills Community Committee.  Mel is 
a partner of Freehills, specialising in construction law. Her work includes 
the delivery of the Fiona Stanley Hospital and Perth’s two desalination 
plants. Mel was Australia's 2009 Young Environmental Lawyer of the Year 
and nominated one of Western Australia's 40 under 40 business people 

in 2010 and was the winner of the NAWIC Crystal Vision Award for the promotion of women in 
construction. Mel has participated in Leadership WA's Signature Program and is a member of the 
Australian Institute of Company Directors, the Australian Water Association, the Waste Management 
Association of Australia and the Law Society of Western Australia. Mel resigned from the Board in 
July 2013. 
 
 

Les Farrant has an active interest in Scouting and, with his wife, Yvonne, 
has been a member of the Wembley Downs Fellowship since 1991.  He 
commenced on the Board in 2007 and is in his second term, which 
concludes at the end of the 2013 Annual General Meeting.  Les has 
chaired a number of its committees, was Board Secretary for a period and 
in 2010 received the Outstanding Service Award for his contribution to 
Scouting.  He recently retired from his position as the principal of Farrant 
Consultancy Pty Ltd, which provided consultancy and advisory services in 
the energy and resources sector.  Les' professional experience includes 
seven years as CEO of the Office of Energy, Western Australia, concluding 
in 2002.  Les holds a Doctor of Philosophy degree in engineering from the 

University of Michigan.  He is a long-time member of the Australian Institute of Company Directors 
and the WA Branch of the Australian Institute of Energy.   
 
 

Steve Hunt commenced as a Wolf Cub and progressed through to Senior 
Scouts and attained the Queen’s Scout Award. He resumed Scouting in 
1983 as an Assistant Cub Scout Leader when his son joined Cub Scouts.   
Steve has been a Group Leader and was District Commissioner, Swan 
Valley prior to taking the role of Regional Chief Commissioner, Perth North 
at the start of 2013.  Over many years, Steve has organised the Branch's 
participation in the Perth ANZAC Day Service, participated in Mission 
Impossible, served on the Scouts WA LotteryWest Grant and the Board's 
2007 Constitutional Review Committees.  In 2010, he received the Silver 
Emu for sustained and exceptional service and joined the Board that year. 
Steve's employment commenced as a telegram boy with the PMG 

Department, rising to Manager, Perth Parcel Centre, Australia Post until 1991, when he took a 
redundancy package on downsizing of the organisation. Steve is currently employed as a School 
Gardener and has a Certificate III in Turf Management. In 2006, Steve was named the City of 
Bayswater's Citizen of the Year in recognition of his involvement in Scouting and as a Committee 
member for six years with the Autumn River Festival.  Steve steps down from the Board at the 2013 
Annual General meeting. 
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Scott Logan grew up in the Perth and was a member of Melville Cub Scouts 
and Scouts.  He joined the Board in 2011 as Honorary Treasurer and has 
held that position since then; he chairs the Finance and Investment 
Committee.  Scott has held a number of senior positions across several 
industries, including Finance Manager, Fiji with Coca Cola Amatil and since 
2002, he has been the Director, Financial Services at The University of 
Western Australia.  Scott's experience includes working in various University 
board and committee roles, including Currie Hall Council, UWA Publishing 
Board and the University Club Finance Committee. Having completed a 
Bachelor of Business at Curtin University in 1986, Scott continued studying 
and completed the Certified Practising Accountant program. Ultimately, he 

was awarded a Master of Business Administration degree in 2003 by Deakin University.  Scott is a 
Fellow Certified Practising Accountant. Outside of work, Scott has been an active member of his local 
community and enjoys various sports, being a member of a number of clubs involved with sailing, 
boating and, up until recently, playing hockey.  While Scott and his family were living in Fiji, he was 
involved in coordinating junior sailing in Suva.  
 
 

Larry Lucas became Chief Commissioner in July 2010.  He was a youth 
member in Canada, having participated in Cubs through to Rovers.   Within 
Scouts WA over the past 25 years, Larry has served as a Cub Scout Leader, 
a District Leader, the Branch Commissioner, Scouts and as Deputy Chief 
Commissioner.  More recently, he served on the Scouts WA Board, having 
been elected in 2004 and was its Chairman from 2007 to 2010.  In 2012, 
Larry was awarded the Silver Kangaroo in recognition of his eminent 
achievement and meritorious service.  Larry has extensive business 
experience and has operated his own landscaping company in Perth since 
1978.  He is a founding member and Life Member of the Landscape 
Industries Association of Western Australia and has held various positions, 

including President. Larry has also served as President of the Landscape Industries Association of 
Australia.  Born in Canada, Larry has lived for different periods in Toronto, London, Melbourne and 
Canberra.    When 21, he travelled to the United Kingdom where he lived for six years, later 
immigrating to Australia.     
 
 

Ayden Mackenzie is the 'young adult under 30' member of the Board and 
chairs the Board's Expanding Capacities Taskforce.   He has been a member 
of Scouts WA since 1994, when he joined as a Venturer Scout.  Ayden is a 
Queen’s Scout awardee.  He played a leading role in the management of 
Rovers and served as Chairman of the Western Australian Rover Council in 
2009 and 2010. Ayden was a member of the National Rover Council for four 
years and took a leading role in the management of the Council's policies.  
In recognition of an outstanding contribution to Rovering, Ayden received 
the National Rover Service Award in 2010. For the past eight years, Ayden 
has worked as a Youth and Community Development Officer for various 
local governments.  Through the Town of Bassendean, he is a member of 

the Youth Affairs Council of Western Australia. In 2012, Ayden completed the Diploma of Youth Work 
and he has an Advanced Diploma of Lighting for Performance from the Western Australian Academy 
of Performing Arts.  
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Russell Parsons commenced his love of Scouting at age seven in New 
Zealand. After moving to Perth and starting a family, his unwavering passion 
for the Movement prompted him to return with his children and undertake 
leadership duties at the Ballajura Scout Group. He served in a number of 
leadership roles with the Group over the years, including Cub Scout Leader, 
Scout Leader and Scouter-in-Charge. In 2005, he joined the Scouts WA 
Training Team and has helped train and oversee the development of new 
Leaders. He continued overseeing the Ballajura Scout Group until stepping 
into the role of Assistant Branch Commissioner, Cub Scouts in August 2009. 
In February 2012, Russell was appointed Branch Commissioner, Cub Scouts. 
In 2012, he was elected to the Board. In his Scouting roles, Russell promotes 

and demonstrates the Scouting ethos and helps in the organisation and running of activities and major 
events.  Russell was awarded the Silver Arrowhead in 2008 in recognition of his excellent service to 
Scouting. 
 
 

Wavne Rikkers has been actively involved with the Scouting community for 
12 years, through her son (a Queens Scout) and her husband (former 
Branch Commissioner, International). During that time, she has met with 
Scouts in countries around the world, including attending the recent Asia 
Pacific Region Jamboree in Sri Lanka.  From 1981 until her retirement in 
2010, Wavne worked for the Australian Bureau of Statistics in a variety of 
roles. As a senior executive for 15 years, she gained extensive experience 
in Strategic Planning, problem solving, large scale project management, 
advising government on sourcing and using statistics for evidence based 
decision making, client liaison, negotiation skills, staff management and 
financial budgeting. She also had an active role in graduate recruitment 

and training, and in running a mentoring program for the development of younger staff. Wavne 
currently works as a Senior Analyst and Development Manager at the Telethon Institute for Child 
Health Research. Wavne is keen to see Scouting remain strong, viable and relevant to modern youth.  
 
 

Scott Sargant has been a member of Scouting since joining as a Cub Scout 
at 1st Riverton in 1986 and progressing through all Sections to Rovers and 
achieved both the Queen’s Scout and Baden Powell Scout Awards.  Scott 
has run Scouting programs as a trained Cub Scout Leader, Venturer Scout 
Leader and Rovers. He attained the Wood Badge as a Rover.  He has 
served as a member of the Scouts WA Training Team, as the Chairman of 
the WA Rover Council, as National Adviser for Youth Forums and the 
National Youth Council and as Chairman of 14th Australian Venture 
“Escape” hosted by WA in 2009. In 2010, Scott was awarded the Silver 
Wattle for his outstanding contribution to Scouting and he joined the 
Board in 2012.  Scott holds degrees in Medicine/Surgery and Pharmacy. 

He has worked as a community pharmacist, university lecturer/clinical academic and is currently 
employed as a doctor by Fremantle Hospital and Health Service. He also sits as the Vice President of 
the Fremantle Resident Medical Officers’ Society, is a member of the AMA (WA) Doctors in Training 
Committee and is a member of the External Advisory Board to the Notre Dame School of Medicine 
(Fremantle).  
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Tony Smith has been a member of Scouts for over 50 years.  He joined as a 
Cub Scout and progressed through the youth sections and then became a 
Leader.  Tony has been a Section Leader, District Leader, a District 
Commissioner, the Branch Commissioner, Adult Training and Development 
and the Branch Commissioner, Adult Resources.  He chairs the Manjedal 
Scout Fellowship.  In 2007, Tony was awarded the Silver Kangaroo for 
eminent achievement and meritorious service and he joined the Board in 
2010. As a former project manager with the Building Management and 
Works agency, he has extensive knowledge and experience in the building 
and construction industry, having managed building projects throughout 
the state, involving the effective management of programs, budgets, 

consultants and contractors to ensure the successful outcome of each project.  He has managed 
projects involving individual and multiple contracts with private consultants and building 
contractors. Tony is family-oriented with three children and six grandchildren, all of whom have 
been involved in either Scouts or Guides. Tony resigned from the Board in June 2013. 
 
 

Tony Snow began as an Assistant Scout Leader with the Canning Group in 
1999, when his two children joined the Group. He subsequently became 
the Group Leader in 2002. Tony has a passion for sailing and has been an 
active member of the Canning team in providing sailing for Scouting youth 
members. Tony holds the Silver Arrowhead for excellent service to the 
Association and joined the Board in 2010. Tony is a Senior Lecturer at 
Curtin University, teaching surveying within the Spatial Sciences 
Department and holds a current Practising Certificate as a Licensed 
Surveyor in Western Australia. His early career included six years in Papua 
New Guinea, working as a licensed surveyor and as a lecturer in surveying 
at the University in Lae. Tony has been a board member of the WA Land 

Surveyors Licensing Board since 1999 and is a fellow of the Surveying and Spatial Sciences Institute. 
He was a member of the Surveying and Spatial Sciences Institute's executive group and served as its 
National President in 2007 and 2008.  
 
 

Peter Walton was Chief Commissioner from 2009 to 2010.  He was elected 
to the Board in 2010 and appointed Board Chairman. A Queen's Scout 
awardee, Peter began with Wolf Cubs and continued to Rovers.  He has 
been a Cub Scout Leader and a Scout Leader. Spanning 30 years, Peter 
served on two separate occasions as Chairman of the Board of AFS 
Australia, the world's largest and longest running community-based, 
international student exchange program, and twice as a Trustee of the 
American-based, international AFS organisation.  He is a life member of 
AFS. Peter is Deputy President of the Heirisson Island Sculpture Park 
Board.  He has an extensive career in government at local, state and 
federal levels.   Peter was Curtin University's Executive General Manager 

for ten years and in 2003 was made a Curtin Fellow in recognition of his contribution to the 
University.  Peter has Bachelor of Architecture (Honours) and Master of Administration degrees; he 
has completed the Advanced Management Program at INSEAD, France and is a Fellow of the Royal 
Australian Institute of Architects, the Australian Institute of Company Directors and the Australian 
Institute of Management.  
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James Watson has been involved in Scouting in WA since 1972, initially as a 
youth member and later, Cub Scout Leader. He became involved in Scouting 
again when his son and daughter joined Darlington Scout Group where he 
has held the position of Group Leader since 2009. Recently appointed to the 
Scouts WA Board, James is passionate about simplification of delivery of 
services to members.  James has more than 20 years of experience in 
information technology leadership and, for the latter half of his career, has 
held senior roles with international and global organisations. James has led 
numerous organisational and technological transformations and is a 
founding Director of the Project Management Institute in Western 

Australia. Born in Nairobi, Kenya, James migrated to Western Australia with his family in 1966.  
Although having travelled extensively and lived in London, Sydney, and Kuala Lumpur, he has spent 
most of his life in Perth, as he loves the unique lifestyle Perth offers. 
 
 
 

SCOUTS WA MEMBERSHIP 
 

Scouts WA's heyday occurred in the late 1970s, when 
the total membership peaked at 10,000 with over 
8,700 youth members.  Scouting in Australia and 
indeed much of the Western world experienced a 
steady decline in members during the subsequent 25 
years.  The 2007 World centenary and the 2008 
Australian centenary celebrations marked a turning 
point.  Since its lowest point in 2006, the total 
membership has increased by 50 per cent to well 
over 6,000.   Today, interest in youth membership 
exceeds our capacity to deliver in many locations. 
 
Young people have a multitude of alternative out-of-
school offerings to choose from, but no program has 
Scouting's complete developmental framework. 
Fundamentally, the Scouting program is as relevant 
today as it was 100 years ago when conceived by 
Baden-Powell.  The responsible risk-taking aspect of 
Scouting provides a welcome counter to the 'gadget-
captive' and 'cotton-wool' kids of today.  Scouting has 
repositioned itself over time in response to societal 
changes, with the admission of girls towards the end 
of the last century being an excellent example. There 
is good reason to be optimistic about Scouting's future. 
 
At the end of 2012, Scouts WA had 6,357 registered members, 84 per cent of whom (5,326) were 
youth members. The graph above illustrates the distribution of youth members across the Sections.  
Relative to 2011, youth membership is up by 161, a modest three per cent increase.  As the 34 
objectives in the Scouts WA Strategic Plan are implemented and take effect, the rate of increase will 
rise over the coming years.  Scouts WA has the following overarching goals for the next five years: 
 

 Deliver high quality and challenging programs that retain and increase membership. 
 Support and develop strong Scout Groups to deliver Scouting across the state.  
 Deploy and optimise the use of resources in a sustainable manner. 
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ADULT RECOGNITION AWARDS

Tens of thousands of adult volunteers across the country contribute countless hours and resources 
generously without recompense to make Scouting available and enjoyable for young people. Each 
year, Scouts Australia recognises and thanks its Leaders, adult members and supporters.  In 
September 2012, the Scouts WA volunteers listed below received national awards. 
 

Silver Arrowhead  Outstanding Service Award 

Awarded to adult members and supporters  
for excellent service  
to the Association 

 

Awarded to non-uniformed members and 
supporters for outstanding service  

to the Association 
 

Martin Buckland 
Helen Capon 

Gail Darcy 
Ross Darcy 

Wayne Davis 
Andrew Graham 
Wayne Gretch 
Alec McCarthy 
Aiden O'Brien 
John Patten  

Debra Podmore 
Ruth Rabjones 
David Rechter 

Caroline Shepherd 
Nigel Vernon 

 

Brad Podmore 
 

Silver Koala 
 

Awarded to adult members for distinguished 
service to the Association 

 

Donna Farrell 
Mike Flett 

 

Distinguished Service Award 
 

Awarded to non-uniformed members and 
supporters for distinguished service  

to the Association 

 

Patricia Gilmour 
Hugh Smith 

Silver Wattle Silver Kangaroo 

 

Awarded to adult members for  
outstanding service  
to the Association 

Awarded to adult members for eminent 
achievement  and meritorious service  

to the Association 

Leanne Adcock 
Leon Anning 

Leonie Bowey 
Michael Byrne 

Casey Jones 
Ken Lindorff 
Bruce Pilgrim 

 

Ashley Lansom 
Larry Lucas 

Graeme Stickland 

 

While giving particular recognition to the 30 members listed above,  
sincere thanks are extended to all volunteers 
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SCOUT PROMISE 
 

There are two versions of the Scout promise.   
Individuals making the Promise may choose either version 

 

On my honour 
I promise that 
I will do my best 
To do my duty to my God 
and to Australia 
To help other people and 
To live by the Scout Law 

On my honour 
I promise that 
I will do my best 
To do my duty to my God 
and to the Queen of Australia 
To help other people and 
To live by the Scout Law 

 
 

SCOUT LAW 
 

A Scout is trustworthy 
A Scout is loyal 

A Scout is helpful 
A Scout is friendly 
A Scout is cheerful 

A Scout is considerate 
A Scout is thrifty 

A Scout is courageous 
A Scout is respectful 

A Scout cares for the environment 
 
 

SCOUT METHOD 
 

The Scout Association of Australia achieves its Aim through a system of progressive 
self-education, known as the Scout Method, the principle elements of which are: 

 

 Voluntary membership of a uniformed group which, guided by adults,  
is increasingly self-governing in its successive age groups. 

 Commitment to a code of living as expressed in the Promise and Law, the meaning of  
which is expanded as the member grows towards maturity. 

 The provision of a wide range of attractive, constructive and challenging activities, including 
opportunities for adventure and exploration both indoors and outdoors. 

 The provision of opportunities for leadership and responsibility. 

 Learning by doing. 

 Encouragement of activity in small groups. 

 An award scheme that encourages participation in its full range of activities and provides 
recognition of individual achievements. 
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Scouts WA acknowledges and thanks
the following Major Sponsors
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